N. A. C. A. BULLETIN
Vol. X, No. 13

March 1, 1929
I N THREE SECTIO NS

Section II

T his bu lletin is published semi- monthly by the
Na tiona l Associa tion of Cost Accou nta nts,
2 6 We st 4 4 th St., Ne w Y ork

W A G E IN CE NT IV E S *
By M. B. Buckley, Sales Manager,
Kansas City Gas Company, Kansas City, Mo.
embarrassing for a mere salesman to prepare a paper
ITandIS very
deliver it before an organization such as this. There is no
doubt that every man here has his own opinion as to the value of
wages and its relation to each part of the business structure. I
have not tried to bring any startling facts before you, but have
simply studied the various data from the sources available to me
and have then tried to state these in such a manner as I hope will
be interesting to you.
The first known methods of wage payment were on a basis of
what is known as "status." Under this method there was no connection between what was given and what was performed in exchange. Slaves, animals, all children and many women are still
in a condition of "status," for there is no direct connection between what is given them and what they perform in exchange.
Work was not rewarded in proportion to the effort expended or
results obtained.
With the advance in civilization the methods of recompense
progressed to the stage of "contract." Contracts were entered into
only by humans and almost always by adult people. Under contracts the worker receives a stipulated return for a specified effort.
Under the contract plan the methods employed were:
i. The Day Work System. Here the worker is paid a definite
amount for a day's work of a certain number of hours. This system is still used to a great extent in clerical or office work.
2. The Hour Work. Here a worker is paid a definite amount for
each hour of his time. This is the method used for payment of
manual labor where no specified or predetermined amount of
work can be calculated.
3. The Piece Work System. Here the worker is paid on the
quantity of work done or operations completed. This is illus•A talk given before a recent meeting of the Kansas City Chapter National
Association of Cost Accountants.
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trated in many industries in this city, such as carton packing, core
making, small instrument manufacturing and other operations
where many successive tasks must be performed continuously.
4. The Differential Piece Work System. This depends both on
the quantity and the quality of work performed or operations completed. This system is used in many garment factories where the
workmanship plays an important part on the salability of the product and the workers are paid on that basis as well as on the number of individual pieces.
5. The Premium Method of payment is one in which a standard time is stipulated for the accomplishment of the task and a
premium paid for all time saved.
6. The Bonus System is based on the standard time for a task
to be accomplished and a bonus or extra sum paid for work turned
out in less than the standard time set. These last two systems are
very similar except that the bonus plan is usually so arranged as
to be conducive to the output of more material while the premium
plan merely is reward for coming up to the standard.
7. The Day Work with Standards is an agreement upon a standard output and a penalty for failure to attain this standard. In
this system there is also a provision that the employer must furnish
materials so that this standard can be obtained if the worker is at
the job and willing to work. In the event of the employers' failure to furnish materials the standard wage must be paid regardless
of the output. As can be seen this system is evolved from the
premium and bonus system and gives the employee a protection
that was not given before.
8. The Pure Contract System embodies a contract let for a certain job at a certain price. State paving of highways and other
state and municipal work are outstanding examples of the present day application of the contract system.
9. The Profit Sharing plan is one wherein the worker participates in the distribution of the earnings.
io. The Sliding Scale method is based on the selling price of the
product, wages advancing or declining in proportion to the selling
price.
Many systems of contract are still in force in the majority of the
industrtries of the present day. However, in the advance of scien851
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tific management, individual merit now plays a very material part
in determining compensation. Under individual merit not only is
a man's time wanted, but also his intelligent co- operation and experience.
If one man shows superiority over another it is only just and
fair that he should be rewarded accordingly. A fair arrangement
is one that will obtain the co- operation of the employee —and cooperation will insure a permanent increase in efficiency. The application of this principle is productive not only in increased efficiency, and consequently of increased economy in operation, but,
what is more important, is responsible for better relations between
employer and employee.
Wages have been defined by many people and in many different
ways. One authority says, "Wages to an employer is an element
of cost, one of the expenditures that is made in producing his output, whatever that output may be —a manufactured article for
public consumption or a service for public use, but in every case
an expenditure for which he expects to receive and must receive a
proper return in human effort in order that he may market his output at a price that will permit or induce the public to consume it
and afford him or his company a fair return on an honest investment."
"To the worker, his wage is a medium of exchange for which he
must receive his food, his clothing, his home, the education of his
children, the care of the family health, their recreation and advancement, and a provision against sickness, unemployment, and
old age. The exchange value of his wage determines the extent to
which he may enjoy the necessities and the luxuries of life and its
comparative purchasing power from year to year indicates the
progress he is making or failing to make in attaining a better standard of living."
Probably your viewpoint, as accountants, on wages is entirely
different from that of sales managers or salesmen. Sales managers are always searching for the best plan of compensating their
salesmen and many plans have been tried and proclaimed the best
by their respective users. However, there is to our knowledge no
one plan that can be universally applied and this is true because
of the different conditions encountered in the various industries.
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A compensation plan that might work for an insurance company
would be a dismal failure for a furniture company. The same is
true for other comparisons between different lines of work. Therefore, it has become the duty of each sales manager in a particular
organization to determine what plan will operate to the best advantage under his particular conditions and circumstances.
Some companies even go so far as to pay their men by different
plans depending upon the class of work these men are doing and
have from two to a dozen compensation systems in force at one
time. This is true of large companies which conduct both wholesale and retail selling and have men working in a home office and
other men traveling over a territory outside of the home city. For
example, one New York company that sells toilet accessories has
these several different plans for its salesmen:
i. Straight salary.
2. Flat commissions.
3. Grouped commission plan.
4. A minimum salary plus a commission.
5. A stipulated salary plus a bonus for sales over a predetermined quota.
I can remember working with a group of salesmen who were
paid a straight salary. A new sales manager changed this condition by putting the men on commission. The better salesmen immediately doubled their income while the poorer men transferred
their activities to some other industry.
It is the speaker's idea that any time the man is earning more
money than he has need of, then he will let down on his efforts to
progress and be content with the mediocre income. On the other
hand, if this salesman had an expensive wife or a big automobile
or an extravagant standard of living he must of necessity work
harder to secure the necessary income to maintain these luxuries.
There are many plans which I could outline, but they would not
be of great interest to you so there is no need of burdening you
with the details of their operation. A recent study entitled "What
A Salesman Wants" impressed me as expressing exactly what any
man working for another man or firm or corporation would want.
The paper says, "What is compensation? Compensation isn't
only money, because compensation must be reckoned in three ways:
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i. Compensation to a man's mind.
2. To his heart.
3. To his body.

"While money figures in all of these things, it is my experience
that in order to insure a compensation of these three fundamentals
to a man's make -up, you must sometimes give him something besides money. A man wants compensation in opportunity, to grow
in mind and body and soul, to grow in prestige, to feel that he is
getting on in the world and that his firm is growing with him. He
wants to feel that his firm is getting bigger and better every day
and that he is moving up in the plane of progress, that his firm is
progressing, because I know that a man will take less money with
a big firm rather than more money with a little one. A man wants
to progress, to feel that he is further ahead today than he was yesterday, and not merely with regard to his pocket book.
"Last week a very trite cartoon showed a faithful employee asking for an increase in salary. His boss, perhaps knowing the man's
feeling, instead of increasing his salary, gave him the title of Vice President which made the employee feel that he had received considerable advancement.
"Another thing that the salesman will expect as compensation
is his education. I have seen sales managers who were great teachers because they were great leaders. I have one in mind now who
had accomplished great results because he had the capacity to
teach —which is no more or less than the capacity to sell —and he
sold his salesmen on the product, on the business, and on himself.
A salesman will do more for a leather medal than he will for a
$io,000 bill. He will do more for "recognition" than he will for a
raise in salary. Half the time a raise in salary is only "recognition" in the minds of salesmen. We are all salesmen. The reason
we are here is twofold. You come here to get facts, experiences.
You get by giving. You like to be recognized by the fellow beside
you as a man of brains and capacity. You like to have his approval."
"As a good method for producing incentive, I believe in a man
working against himself —his own best previous record. With his
best previous record on an efficiency basis, then get him to com854
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pete with others by comparing his efficiency percentages with
theirs."
Apart from the above statements of past and present on wage
systems and wage incentives, there are two or three catch phrases
used in regard to compensation that are of interest to you men as
cost accountants. The one most commonly heard and, unfortunately, the most catchy to unthinking people, is the phrase, "A
Living Wage." Nothing is so hard to define and nothing will bear
less scientific analysis than this very catch word, "the living wage,"
because, as you men must very well know, the cost of living in any
two communities must of necessity differ. It is useless to talk of
a living wage when comparing New York City with Independence
or comparing Peculiar with Kansas City. Every item of the cost
of living will differ somewhat, but none more so than rent which
is one of the biggest items in the cost of living. Similar differences can be seen in comparing different men. No two men's cost
of living is the same. This also is true where the size of the family
or the tastes of the family differ. No better comment could be
made on the falseness of this catch word than to compare an ordinary mechanic today with any group of brain workers. The
mechanic usually spends less time and less money in fitting himself for his job.
I happen to know of a manufacturing company which employs
a large number of engineers and technologists to design and perfect their appliances. These men very rarely receive more than
$3,000.00
to $4,000.00 per year, even after years of experience in
addition to their college education. In the same industry, service
men receive $5,000.00 per year and expenses. These service men
are indebted to the technical men for the knowledge on which all
operations of the service men are based. Many other illustrations
could be given to show the same discrepancy between mechanics
and professional or technical men.
Still another phrase in connection with wages is very commonly
used, namely, the "Minimum Wage." This has come chiefly from
the ranks of so- called organized labor. The argument is that it is
impossible to secure an American standard of living if the workmen's income goes below a certain preconceived minimum. Back
of this, of course, there is something of the same idea that is back
855
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of the so- called "living wage." What it does not assert, but what
it actually means is that every man doing the same type of work
in a given organization must be paid for this work on exactly the
same minimum basis and the direct conclusion that must be drawn
is that no man can be paid for superior ability or superior production. It is absolutely unnecessary for me to assert to this group
the complete unfairness of any such wage. We believe in the payment for efficiency and the minimum wage denies that. There is
also this further fact, that based on all past experience, the
minimum wage tends to become a maximum wage and in that way
even the deserving laborer can never hope for a fair return for his
greater efficiency.
In recent years, even a highly placed government official, Mr.
John Davis, the Secretary for Labor in the Coolidge administration, has publicly announced his support of what he calls a "basket
wage." The principle back of his idea is that a certain basket of
groceries must be taken as the basis on which to estimate the cost
of a laborer's living, and using this basket as a basis, an index number is created to fix the beginning wage. Every fluctuation, either
upward or downward, in the index number, must then be used to
increase or decrease the wages of the wage earner. It is hardly
necessary for me to point out to you that Mr. Davis's basket wage
suffers from exactly the same difficulty as the living wage which I
have previously discussed. For example, a basket wage in New
York City would certainly differ from a basket wage in Independence or anywhere else. Similarly, a basket wage for a married
man would differ from that of a single man and the basket wage
for a brain worker would differ from the basket wage of a manual
laborer. Furthermore, the basket wage, even on Mr. Davis' own
admission, takes into consideration practically only food and perhaps some pieces of clothing, but entirely disregards rent, taxes,
standards of housing conditions, standards of clothing, luxuries,
amusements, and other important elements in living.
I would like to call attention at this point to the fact that too
many people get confused between "income" and "earned wages."
Income represents the amount of money that is paid to a worker,
while his earned wages really represent the surplus accruing to
him after paying the cost of living. The cost of living has steadily
856
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increased and between 19 1 6 and 1921 rose very rapidly to a peak.
Since that time, there has been a slight and slow decline. On the
other hand, the scale of income or the unit income has steadily
risen until at some time during this period it has met the descending cost of living curve, or the more slowly rising cost of living
curve. The resultant surplus is really the amount by which the
wage earner has bettered himself over the condition of his father
or grandfather, and in many cases, over even his own standard of
living. This surplus becomes apparent to us due to the fact that
he is now able to buy automobiles, to increase saving deposits. It
shows in the better clothes he wears, in the fact that his wife has
a washing machine or sends the laundry out, in the radio, etc.
It is quite generally known and conceded that this increase in
the worker's earned wages is due almost entirely to two things.
One of them we call scientific management, and the other we know
as due to the increased use of machine production.

WH AT TO EXPECT OF YOUR COST ACCOUNTING
ORGANIZATION*
B y H . W. Ma yn ar d,
Auditor Gillette Safety Razor Co., Boston, Mass.
O MAT TE R h ow "different" your business is —and one of

N the greatest obstacles to industrial progress is a man's feeling
that his business cannot change its methods because it is "different" —and whether you employ 4 0 or 4,000 people, the fundamental methods and principles are the same. Today there is no
excuse for the business which rejects modern business facilities
for determining which way it is headed and how fast it is traveling,
which rejects the sextant, the chronometer, and other instruments
of accurate navigation, and insists on sailing by dead reckoning
over waters strewn increasingly year by year with dangerous
reefs. And the mariner who sees other ships floundering around
him, or striking upon such reefs, but who goes ahead steadily pin*Summary of recent talk before the Boston Branch of the National Metal
Trades Association.
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ring to some rabbit's foot his hope that somehow he may escape
those same dangers, is an individual whose philosophy I cannot
comprehend and in whose judgment I should not be willing to
invest.
I am going to ask you gentlemen four questions. The man who
can answer them all in the affirmative may consider that he possesses a good financial control. But whether your business be
large or small, if you cannot say "yes" to all of them, you still
have work to do.
Question No. i : Do you know what quantity of goods you are
producing?
Question No. 2 : Do you know what it is costing you to produce
these goods?
Question No. 3: Do you know what it ought to cost you to produce these goods?
Question No. 4: If you know what your goods do cost to make
and what they ought to cost, do you know how much of the difference is due to operating inefficiency —the Efficiency factor —;
how much to the fact that you are making less or more goods than
you are committed to, either by your investment in plant and equipment or your position in your trade or industry —the Activity
factor —; and how much is chargeable against each foreman because he spent more money than he should for the goods he produced— the Economy or Extravagance factor —? Or to put the
question in other terms, do you know whether you are getting a
dollar's worth of return for each dollar spent, and if not, wherein
does the difference lie, and who is responsible?
These questions can be answered, through proper accounting
procedure, in practically every type of business, of almost every
size.
They form a measure of what you ought to demand of your
cost accounting organization. Suppose that you were to say to
your comptroller, or cost accountant, or cost clerk, "Give me the
answers to these questions." His answer should at least be, "I
cannot answer all of them now, but if you give me the authority
I can begin to give you complete and satisfactory answers in six
months (or a year or two years as the case may be), and the answer
will cost you so many thousand dollars a year," and then you can
858
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decide whether this added protection of your company's stability
and earnings is worth the price you must pay for it.
But suppose on the other hand your comptroller or cost accountant or cost clerk answers, "I don't know the answer to these questions. I don't know how we can find out. My department is very
busy now. It really isn't fair for you to put any more burden
upon us." In that case I suggest that you consider seriously the
desirability of finding a comptroller or cost accountant who can
at least produce any goods you want to buy, and who can forecast pretty accurately the price you will have to pay for them.
Defensive attitude is bad. Do the job right. A buyer can
specify either quality or price, rarely both.
There is probably no member of your organization on whom
you must rely more implicitly than the man who provides you with
cost accounting information. It is more difficult for you to detect
his inaccuracy of statement than in perhaps any other branch of
your business. You have to rely on his expertness in much the
same way that you rely upon the skill of the doctor or the lawyer,
but if you cannot tell whether or not the figures he gives you are
correct, at least you can tell whether he is giving you the information which you must have to conduct your business with confidence and safety.
If in your cost department you have a young clerk who has risen
from the ranks and shows signs of promise, but who has never
progressed beyond the clerk stage, you possess a latent asset which
needs to be developed to its fullest degree. If you can get across
to him the vision of the size of his job, the weight of responsibility
he must carry, and the part he must play in discharging that responsibility, he ought to respond and grow. I believe that the
ordinary undeveloped cost clerk, who has had no stimulus and who
has never realized the immense possibilities in the profession to
which he belongs, constitutes the greatest undeveloped natural resource in any business.
INTERNATIO NAL ACCOUNTANTS' CONGRESS
like to call the attention of our members to an article
ISHOULD
which will appear in the March number of The American Accountant dealing with the International Congress on Accountancy
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which is to be held at the Commodore Hotel in New York City
during the week commencing September 9, 1929• This congress
has the endorsement and active support of the National Association of Cost Accountants. It is being organized by a special committee composed of representatives of all the accounting organizations under the chairmanship of Col. Robert H. Montgomery, who
will also be President of the congress while it is in session.
The congress will last during the entire week and the program
is being organized on the basis of devoting one day to each of the
major divisions of accounting. Thursday, September 12, has been
set aside for the problems of industrial accounting. There will be
about ten papers presented on this day by leading authorities in
this country and abroad. This session is being organized under
the direction of Mr. Warner, who is official representative of the
N. A. C. A. on the central committee.
It is expected that upwards of twenty -five hundred accountants
from Great Britain, Europe, South America, Canada and the
United States will be in attendance.
As soon as the program is completed, which will be within the
next few weeks, we shall publish it in the Bulletin, but, in the
meantime, we would urge our members to reserve at least part of
this week and plan to spend it in New York.
So far as I know three of these International Congresses
have been held. The first was held in St. Louis about twenty -five
years ago; the second was held in Amsterdam in 1926, and this is
the third.
This congress, of course, ought not to be confused with the International Cost Congress, which will be held under the auspices
of the N. A. C. A. at West Baden Springs on June 17, 18, i 9 and
2o. That is our own convention limited to our own members. The
other is an international congress which will bring together members of all the leading accounting associations in this country and
abroad.
Information concerning all features of the congress and copies
of the program may be secured from the Secretary, Professor
Giles L. Courtney, School of Commerce, Accounts and Finance,
New York University, New York City.
S. C. M.
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BACK VOLUMES O F THE BULLETINS
once in a while we have a request for back volumes
E VERY
of t he Bulletins. W e have not complete sets available
an d a re n ot a bl e t o meet th ese demands unless we can find
some member who is willing to dispose of his back volumes.
We have just learned of a set which is available for purchase
at the present time. If any member is interested, we shall be
glad to put him in touch with the member who wants to dispose of his back volumes.

SECRETARY'S CORNER

1

I ma de a trip ou t West a week or so ago with you r distingu ished President
Mr. Fr a n k L . Swee tser , t he b ig bu tt on a nd rip ma n from Pugipsee and we
ha d a fine time. I always enjoy traveling a round the circu it with ou r Na tional Officers, but then, of course, everybody knows I am very easy to
get along with.
After we ha d disposed of the cru iser bill, the wa r debt a nd why Mrs. Willebra n dt o u ght to be a me mber of the Ca b inet , we go t a r ou nd a s usual to the
gra nd old topic, the N. A. C. A. Fr a n k h a s always taken a deep interest
in the personal side of our chapter work . I doubt if there are any of us
who believe more sincerely than he does in the grea t benefits which we as
an Association can render to our individual members through the personal
contacts created by our cha pters. Hi s creed of business success is based
upon the predomina nt importa nce of huma n valu es. We wer e ta l k ing a bou t
individuals who we ha ve seen develop in persona lity and grow in their jobs
du ring the la st ten yea rs. One thing led to a nother u ntil finally I think we
developed a somewha t new idea concerning ou r cha pter organizations which
I later tried to expound before the Columbus Chapter —not very clearly
I a m a fra id.
The idea is this. No ma n ca n lea rn bu siness orga niza tion a nd ma na gement
out of books. H e may get ideas out of books which are applicable to his
problems, bu t if he is going to become a master of the fu nda menta l principles
of business administra tion, he must supplement his reading and study with
some a ctua l la bora tory experience. This experience is ver y h a rd to ge t. A
gre a t ma n y m en who po int with pride to their ma ny years of pra ctica l experience in business have had no experience with modern organization
methods. In many cases they have simply moved around in a very restricted field and with very casual contacts with the neighboring fields and
little or no insight into the orga niza tion a s a whole.
As a ma tter of fact, there are not ma ny bu siness orga niza tions in this coun-
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try today which a re sufficiently well organized to provide real laboratory
experience. No bu siness ca n be sa id to be orga nized in my hu mble opinion
until the whole administra tive stru cture ha s been redu ced to printed or written
form. T here should be in every bu siness a tho rou gh and complete manual
describing the du ties a nd responsibilities of every officer a nd department hea d,
down to the lowest strata of responsibility. This manua l should be illu strated
with charts visu a lizing the lines of responsibility and control. Unless there
is such a fundamental document, I do not see how it is possible to avoid
confusion, crossed lines of authority and the well -known and justly famed
"buck- tossing. "
Every ma n who is responsible for a ny imp orta nt t a sk in a ny organization
is entitl ed to a clea r de finition of ju st wha t his responsibilities a re a nd how
they hook up to the responsibilities of other members of the organization.
Unless he ha s su ch instru ctions in writing, he ca nnot fa irly be held responsible. How ma ny bu siness orga n iza tions a re pu t togeth er on su ch a ba sis toda y? Very few, a nd for t ha t very reason few me n h a ve in t hei r o wn bu siness relations an opportunity to stu dy the broad principles of organization.
I have seen many long records of so- called practical business experience
which were liabilities ra ther than assets.
Now what is this all leading to? Simply this. W e have developed a
manual of opera tions for ou r chapters. T his manual is not perfect by any
means, but it is at least an attempt to set forth in black and white the
division of duties and the responsibilities of our chapter officers and directors. Given this ma nua l to stu dy a nd a pply, the a dministration of ou r cha pfine laboratory for the study of the principles of modern
ters provides
a
business administra tion under opera ting conditions. I could name a considerable number of men who have been distinctly benefited through their
experience in t he a dministra ti on of ou r cha pt ers a nd throu gh the k nowledge
they have acquired from personal pa rticipa tion in their ma na gement. I ha ve
known some cases where this experience was rated as high if not higher
than actual business experience in considering their eligibility for advancement.
It is qu ite true that a ll of ou r cha pters do not present this opportu nity to
the same extent. Ea ch y ea r we not e a ma rk ed impro vement in t he ma na gement of ou r cha pters a nd ea ch year more of them are conscientiously attempting to a pply the principles set forth in the manua l. There a re still some chapters, of cou rse, where the orga nization falls short of the ideal set forth in
the ma nu a l, but in a lmost every case I think a ma n ca n find in cha pter opera tion a tra ining school which will more tha n repa y him for a ny tim e or effort
he ma y pu t into it.
Everyone ca nnot be a n officer of a cha pter, bu t it is ou r pra ctice to rota te
the offices and in the course of time it is possible for almost everyone to
esta blish some conta ct with the a ctive a dministra tion.
I do n ot k now that I ha ve expr essed the idea much better than I did in
the Columbus attempt, bu t I think that I have at least indicated some lines
of thou ght which I recommend to you for you r serious consideration.
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Some time a go o ne of my friends su ggested tha t I o u g ht to de vo te some
of my time a nd persu a sive ta lent (i f a n y ) towa rd a ssisting in the ca mpa ign
which wa s a ctive a t tha t time, a nd ma y still be for a ll I know, to raise fu nds
for the ere cti on o f t he C a th edra l o f St . J ohn the Div ine in New York City.
I wa s not a ble to get very enthu sia stic over the proposa l. When you consider a ll the unha ppiness, discontent a nd su ffering in this city which could be
allevia ted with ten millions of dolla rs, it is not ea sy for me to ju stify tieing
up all that money in a pile of steel and stone and stained glass no matter
how ma gnificent or a rtistic the fina l produ ct ma y be.
I profess to know little of the fundamentals or objectives of present day
religion a nd it ma y be tha t these impressive monu ments serve a s symbols to
gu ide men in t he worship of their God, but I ca n pi ct u r e a mu ch m or e im pressive Chu rch composed of contented sou ls worshipping their God in a tent.
I recall a passage from that old play of Charles Ra nn Kennedy, "T he
Serva nt in the House ", which le ft a lasting impression on my mind. You
may remember the scene between Manson and the old Bishop. Ma nson is
describing the temple he is going to raise and the Bishop is so enthused
over the ma gnificent edifice a s he visu a lizes it tha t he fa ils entirely to a ppreciate the irony in Ma nson's description. Manson says, speaking of the
temple,
"I am a fra id you ma y not consider it a n a ltogether su bsta ntia l concern. It
ha s to be seen in a certain way, under certa in conditions. Some people never
see it at all. You must understand, this is no dead pile of stones and unmeaning timber. It is a living thing.
"Wh en yo u ent er it you hea r a sound —a sound as of some mighty poem
chanted. Listen long enough, and you will le a r n th a t i t is made up of the
beating of human hearts, of the nameless music of men's souls —that is, if
you ha ve ea rs. If you have eyes, you will presently see the church itself —
a looming mystery of many shapes and shadows, leaping sheer from floor
to dome. T he wo rk of no .ordinary builder.
"T he pillars of it go up like the bra wny tru nks of heroes: the sweet
hu ma n fl esh of men a nd women is mou lded a bou t its bulwarks, strong, impregnable: the faces of little children laugh out from every corner - stone:
the terribl e spa ns a nd a rches of it a re the joined ha nd s of comra d es; a nd u p
in the heights and spaces there are inscribed the numberless musings of all
the drea mers of the world. It is yet building — building and built upon.
Sometimes the work goes for wa r d i n d ee p d a rk ness: sometimes in blinding
light: now benea th the bu rden of u nu ttera bl e a ngu ish: now t o th e t u n e of a
grea t la ughter a nd heroic shoutings lik e the cry of thu nder. Sometimes, in the
silence of the night -time, one ma y hear the tiny ha mmerings of the comrades
at work u p in the dome —the comrades that ha ve climbed ahead."
Afte r all, there are a grea t many men in the world today who can see
their God more clearly through the bottom of a coffee cup than through
a sta ined gla ss window.
W e are indebted to W . B. Lawrence, Director of the Cost Accou nting
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and Statistical Depa rtment, of the America n Photo - Engravers Association,
a member of our Chicago Chapter, for the following account of the most
pa thetic misfortu nes of one of ou r old friends McT avish. Persona lly, I a m
willing to go throu gh with McT avish on this ba sis.
When gu i d King Geordie I forsook
I swore a resolu tion
That tru e allegia nce I wa d gie
Oor glorious Constitution.
Ta e me she seems a lady stern
Ye cu dna turn or fla tter;
I didna k en it wa s the thing
T a e t hu mp ooer nose s a t her.
Sae for a dusty dry decade,
While freens thir whu ssels wetted,
I've k ept fa ith wi' m' lady liege —
An' pra y, wha t ha ve I netted?
Wi' wist fu ' een I've wa t ched the str ea m
O'Moonta in dew a n' wine
Flow swiftly on its wonted cou rse
Doon ither throa ts tha n mine.
The constitu tion tae revere
Ha s bee n m ' fa ith fu ' wi sh;
Bu t no o a t la st i t's d a wned on me
I've been a muck le fish.
Sa e this gla d yu le I'm c o t t a e se e
Tha ta ' m' wrongs a re righted;
An' noo I'll l ick the snifte rs u p—
Whenever I'm invited.
H. W. Ford of the Irving -Pitt Compa ny, Ka nsa s City, the la ddie who drew
those funny pictures of our Chicago Convention, has come throu gh with a
su ggestion which proves tha t his origina lity is not limited to the field of ca ricature. H e sa ys th a t t hro u gh his N. A. C. A. contacts, he has gathered the
impression that accountants in general are not very well satisfied with the
terms "bu rden" and "overhead" as signifying those expenses which are applied to labor and material in the production of finished product and he
su ggests a bra n d new n a me for tha t el ement o f cost, "condu ction cost." H e
claims for this mental offspring tha t it doesn't ca rry tha t a tmosphere of necessa ry evil which a pperta ins to "bu rden" or "overhea d."
I think this may be the subject I have been looking for for some time
a rou nd which to stir u p a cont roversy in the Secreta ry's Corner. I shall be
glad to have expressions of opinion from members of the Association and
if they a re brief enough I ma y publish them even if they a re not fu nny.
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T o me it seems the term has some merit.

Con, duck and shun a re all

t e r m s wh i c h h a v e a n i n t i m at e re l at i on t o bu r d e n o r o v e r h e a d o r w h a t e v e r
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Chapter Meeting Dates
For the benefit of traveling members, meetings occurring
within the next month are scheduled below:
Albany -March 13.
Baltimore -March ig.
Boston -March 14.
Buffalo -March 28.
Chicago -March 21.
Cincinnati -March 28.
Cleveland -March 20.
Columbus -March 11 and 25.
Dayton -March 26.
Detroit -March 21.
Erie -March 18.
Hartford -March 1g.
Hawaii -March 26.
Indianapolis -March 20.
Kansas City -March 25.
Los Angeles -March 1g.

Louisville -March ig.
Milwaukee -March 14.
New Haven -March 26.
New York -March 12.
Philadelphia -March 15.
Pittsburgh -March 20.
Providence -March 11.
Rochester -March 20.
St. Louis -March 1g.
San Francisco -March 25.
Scranton -March 26.
Springfield -March 20.
Syracuse -March 1g.
Toledo -March 19.
Twin Cities -March 1g.
Utica -March 18.
Worcester -March 14.

Chapter Meeting Notes
BOSTON
T he sixt h mo nthl y me etin g of the Boston Cha p ter of the N. A. C. A. was
held in the Lounge of the Chamber of Commerce, Thursday evening, Februa ry 14, 1 929 , with 8 7 members a nd gu ests present.
After dinner, President Fitch ca lled the meeting to order and on motion
duly made and seconded, it was voted to dispense with the reading of the
minutes of the preceding meeting.
Mr. Cornell, the Director -in- Charge of Membership reported o n the work
of the Membership Committee. T he quota for Ja nu ary was met and indica tions a re tha t the sa me will be tru e in Febru a ry. Si x m or e members are
needed in Febru a ry a nd twelve in March to complete the qu ota for the yea r.
Mr . Cornell also a nnounced tha t Mr. Thoma s B. Fra nk of Cincinnati, former president of the Cincinnati chapter and now National Director -in-
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Cha rge of Membership, will be the guest of the Boston Chapter on We dnesday, Februa ry 20, and that in his honor, either a luncheon or a dinner
will be arra nged for him, a nnouncement of which will be sent out la ter.
Mr. Fitch introduced Mr. Cha rles R. Ogsbu ry of the T a bu la ting Machine
Company, Pre si de nt of t he Ha rt fo rd Chapter, who ha s recently been tra nsferred to Boston. Mr. Ogsbury congratulated the Boston Cha pter on the
splendid record which it is ma k ing this yea r a nd sa id tha t while he regretted
not being a ble to continue his connections with the Ha rt fo rd Cha pter yet he
was happy to be identified with the Boston Chapter and was ready to do
anything tha t he could to promote the work of the Cha pter.
President Fitch then introduced the speaker, Mr. Her be rt E. Russell, of
the Ludlow Ma nu factu ring Associates, Andover Plant, who ga ve an interesting talk on Electrical Accounting. Mr. Russell's paper was most instructive. It described in considerable detail the extensive use which is
being ma de of electrical accou nting by a large New Engla nd compa ny. In
this company, books of original entry of the usual type have been almost
entirely dispensed with. All clerical work relating to pa yroll, cost a nalysis,
accounts payable, accounts receivable, inventory, sales analysis, general
ledger, inclu ding the work of taking off trial balances, preparing profit and
loss statements, balance sheets, is being done by machinery at no sacrifice
of the hist orica l va lu e of the re cords a nd a t the sa me time, done mu ch more
rapidly and accurately. Mr. Russell predicts that within the next five
yea rs, the book keeping a nd clerica l work
of practica lly all of the la rge offices will be done by electrica lly operated ta bu lating machines. An interesting discussion followed Mr. Ru ssell's ta lk .
Mr. Russell's address, together with a number of illustrative forms and
exhibits, was printed and distributed to the members and guests present
throu gh the cou rtesy of the Interna tiona l Business Ma chines Corporation.
HAWAII
T he Ja nua ry meeting was held Tuesday evening, the twenty -ninth day
o f t h e month; members and gu ests arriving shortly a fter six thirty o'clock
for dinner which was served in the Gold Room, Alexa nder Young hotel.
Clam chowder, chicken, ice crea m, was old stuff and was taken up and
disposed of in short order. But before the cigars were passed, Director
Tu rner introdu ced a new one —a promoter of enterta inment —who wa s going
to try his best to extra ct some h a rmony ou t of the bu nch. Ar th u r Bonner
wa s his na me, a ma n mu chly in dema nd a t the University of Ha wa ii, the red
tria ng le Y. M. C. A. a t Pea r l Ha r bor, a lso o ver t he a ir from KGU. Bonner
sta rted right off with a cou ple of clever stories, sa id he wa s Scotch a nd little,
bu t tha t nowa da ys people were lu ck y to ge t a l ittle scotch a t a ll. T h e n h e
wa nted everyone present to sing, holler or whistle, while he hammered ou t the
tunes on the piano. After the first number he announced that for a rehearsal it wa s doggone good. Nex t h e wa n te d t he fellows to tr y it withou t
the mu sic so he could see just who ha d the harmony. (T ha t person or persons
ha ve not been lo ca ted u p to th e time this go es to p ress.)
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Secretary Blomfield asked if it had been noticed that the cha pter stood
eighth amongst thirty -two competitors in the ratings of November 30. H e
wanted each and every member to help keep it th ere.
President Tennent
ca lled a ttention to the a pproa ching Bu siness Show, sponsored by the cha pter;
then introdu ced the spea ker of the evening, Representa tive Roy A. Vitou sek ,
whose topic wa s "Revision of Hawa ii's T erritoria l Ta x Laws."
Vitou sek said he knew accountants were used to think ing accurately and
usu ally expected a person to prove everything he said. He ha d been too bu sy
investiga ting this complex problem, ga thering a ll the a va ilable data , to ha ve
time to write a paper on the subject. H e wanted to talk it out with the
members a nd friends present. T o beg in wit h h e p oi nte d o u t tha t t he world
ha s never been free from the cry tha t ta xes a re too high a nd tha t the bu rden
is not fair, i.e., sha red as it should be. In Ha wa ii it is the bu rning question of the h ou r, a nd the Territoria l Legislature, which convenes in Ma rch,
will, no dou bt, h a ve to dea l with severa l bills in connection wi th ta x laws.
Representa tive Vitou sek ha d ma de a complete stu dy of ta xe s da t ing ba ck
to 1913. H e used the all- commodity index to determine whether or not
the apparent increase in dollars and cents really represented an actual increa se. T his conclusively showed an actual increase, i.e., on ba sis of pu rchasing power of the dollar. T he increase in assessments ha s about kept
pa ce with the increa se in popula tion. T here has been a n increa sing burden
upon the property ta x as compared with the income ta x. T o explain this,
the speaker cited several fa ctors. One is a change in the law in 1925
to provide for payment of interest and sinking fund on bonds from the
property tax. Another is the increase in the cost of schools.
In 1928
Ha waii's schools u sed 3 9 .9 3 % of the revenu e received from ta xa tion.
In a painstaking analysis, Vitousek showed that taxes in the territory
a re n ot unduly high as compa red with tho se on the mainland. Bonded indebtedness in Hawaii, however, on per capita basis, amou nts to one and a
half times the highest figu re for a ny state. Discu ssing the high bonded indebtedness of the territory, Vitousek said that the legal limit of bonded
indebtedness depends upon whether net or gross valuations a re used as
a basis. T his point should be settled, he insisted. If net valuations are
u sed, the terr itory is not fa r from t he l imit now.
Aft e r concluding his discussion of the tax burden, the speaker took up
the question of equal distribution. H e said the territory needs a body
whose du ty it is to sit in ju dgment on the work of the a ssessor. Its proceedings shou ld be informa l and shou ld not requ ire the services of a la wyer. If
this were done, he sa id, he believed there wou ld be no fu rther need for the
present tax appeal cou rt. Vitousek praised the Honolu lu Realty Boa rd's
a ction in bringi ng in a n expert from outside to ma ke its appra isa ls, beca u se
it assures freedom from entangling allia nces.
Leading the discussion following Vitousek 's ta lk , Director Henry S. T u r ner cited the N ew York equ a liz a tion boa rd a s a su ccessfu l e xa mple of wha t
is proposed for Ha wa ii. H e also referred to the progra m of Youngstown,
Ohio, for redu ction of pu blic debt, involving a "pay a s you go" policy. T he
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nu mber of pu pils in the schools of the United Sta tes ha s dou bled since 1890,
he said, but the cost of schools ha s multiplied 14 times. Vice - President Sam
Todd expressed approval of the proposed appraisement and of Vitou sek 's
wa rning on the subject of bond issu es. Members Kinnea r and Godda rd a dded
to the discu ssion.
Several of Honolulu 's leading realtors and banking men were present at
the meeting. W . L. Morgan, President of the Honolulu Realty Board, offered to furnish information about the bill which that organization plans
to have introduced and adopted du ring the next session of the legislature,
and suggesetd possible endorsement by the cha pter.
T he chapter is grea tly indebted to Representative Vitousek for his very
able and most interesting discussion.

PITTSBURGH
Ou r "c la ssy" Febru a ry me eting wa s th e resu lt of two ev ents. In the first
place it was inspired by a classical rendition on the piano from the Chocolate Soldier by Profe ssor Yellig. Secondly, the progra m was presented
by 100% N. A. C. A. product. Fra nk L. Sweetser, our National President,
was the principal speaker on the progra m. H e was supported by M. E.
Bachrach, dinner speaker, and George F. Herde, leader of the discussion,
both of whom a re a ctive loca l Cha pter members.
M. E. Ba c hra ch of the loca l public accou nting firm of Ba chra ch and San derbeck acted as pinch- hitter for Doc Reitell. Doc was scheduled to talk
on insta lling the family bu dget. At the la st minu te he a nnou nced that such
a su bje ct wa s too personal and tha t it would bare too mu ch family history.
His decision resulted in Mr. Bachrach giving his views on the relationship
between the public a ccounta nt a nd the cost accou nta nt.
Mr. Bachrach stated that the public accountant is tied down more or
less by cu stomary procedu re, and is, therefore, by force of necessity, ra ther
conservative. Likewise, the private and cost accountants a re so classified.
He sa id, too, tha t the a ccou nta nt differs from other professional men. Ordina rily the physicia n and other professiona l men a re a dmired beca u se their
work is ra ther mysterious to the layman. But from the business executive
who is fa milia r with a ccou nting there comes a mu ch grea ter a dmira tion for
the cost accountant. T he business man who knows accounting is much
less lik ely to be critica l of the cost accou nta nt except in a constru ctive wa y.
In hi s own easy manner, which made everyone feel that lie knew all of
his su bject in an extremely intima te way, Fra nk L. Sweetser, Na tiona l President of the N. A. C. A., spok e on the su bject: T he preparation and installation of a budget in a ma nu factu ring industry. Mr. Sweetser's talk excellently described the need for and the operation of the budget in the following ma nner.
A bu dget serves three pu rposes. It i s a psychological device, first of all,
to mak e people think; secondly, it provides the possibilities for ma k ing better
comparisons. Compa ring the estima ted with the a ctu a l is vastly more u p -to-
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the - minu te tha n compa ring present month with pa st month or with the sa me
month of the preceding year. Lastly, the budget is an executive tool, in
that it eliminates guessing, makes accounting effective and points the way
to a ction.
In prepa ring a bu dget six fa ctors enter into its ma k e -u p a s follows:
1. Organiza tion of personnel. The budget committee shou ld be composed
of three persons headed by the comptroller. T he committee should hold
conferences with the heads of the financial, production and distribution
divisions.
2. Setting sta ndards. Sta nda rd costs do not act as a substitute for the
budget since the y do n ot co ve r a s broa d a scope of activities. T he budget
shou ld not be a rbitra rily set a nd sta y fixed. Shifts a nd cha nge s a re always
the order of ea ch da y, we ek or month.
3. Planning records. The conference grou ps and bu dget committee shou ld
cooperate in this work. No two sets of records are ever exactly identical.
4. Sta ndard practice instructions. Developments in the budget conference
grou ps should be distribu ted to every employee affected by their u se.
5. Preparations of forms. For ms should be so dra wn up tha t they lend
themselves to the presenta tion of sta tistics and reports.
6. Incentives within the bu dget. All work ers a ffected by the budget resu lts should share in the ea rnings.
T he installa tion of the bu dget should not be made until the organization
ha s been sold on it. T he ma ster bu dg et shou ld be pr epa red u pon a n annual
basis. It may be broken down as to accounting periods, products departments, income and expenses.
Precise results should not be expected from a budget. Even though the
actua l va ries widely from the estim a te, the bu dge t is of grea t va lu e beca u se
it is a signa l to seek some remedy for the varia nce.
Adju stments for pla nt ca pa city, schedu le, performance and cha nged conditions should be made qu a rterly or monthly.
T he insta lla tion of a bu dget resu lts in the following benefits:
1. Tra ins the whole organization by inspiring confidence and creating
enthusiasm and initiative.
2. Comparisons are ba sed u pon something real instead of the imagina ry.
3. Serves as a guidance toward fu ture profits.
4. Elimina tes gu ess work.
5.

It is the natural development in the use

6.

It coordina tes a ll activities of the bu siness.

of standard

costs.

George F. Herde led the discussion which brou ght many members and
guests to their feet for participation. George H . Friesel in his discussion
showed that he is a candidate for the honor of All- American Discussion
Leader. He is to be congratulated u pon the effective wa y in which he a lways
carries on discussions.
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PROVIDENCE
T he sixth regular meeting of the Providence Chapter N. A. C. A. was
held on Monda y evening, Febru a ry 11th a t th e Un iver sity Club.
Mr. Lee provided a very interesting after - dinner speaker when he obtained Mr . Jerome A. Wa trou s of the Gorham Ma nu fa cturing Company.
Mr. Wa trou s ga ve a n unu su a lly helpful tall: on "Cha rts a nd Graphs" which
wa s very well received by one of the best a ttended meetings of the season.
T he business meeting was called to order at 7:45 by President Howell
and the minutes of the previous meeting were read and approved. Mr .
Howell called attention to the offer by the Cha pter to furnish all members
signed tip by F ebr u a ry 2 8 th with a c opy of the 1928 year book.
Mr. E ric A. C a m ma n o f t he N ew Yo rk Ch a pt er , a C . P . A. in Ne w Yo rk
and Systems Ma nager of Peat, Marwick, Mitchell & Company, was then
introduced as speaker of the evening. T he subject of Mr. Ca mman's talk
wa s "Bu dgeta ry Control a nd Pre - determined Standard Cost." a su bject with
which he is thoroughly familiar. Mr. Camman, a very capable talker, besides describing a new and advanced angle on Sta nda rd Costs, illustrated
his points with some mighty fine stories.
Some very interesting discussions developed at the conclusion of Mr .
Camman's talk, led by Messrs. Roffee, Chase, Whitworth and Nelson.
T here were twenty -nine members and twenty -two guests present.
The meeting a dou rned at 1 0 :3 0 P. M.

WO RCE STER
T he Februa ry meeting of the Worcester Cha pter was a grea t success.
T his ma y ha ve been du e in pa rt, to th e new meeting pla c e a nd the improved
service; proba bly the su bject discu ssed ha d something to do with it, bu t most
of the credit undoubtedly goes to the speaker. W e had with us one who
needs no introduction —the President of the National Association of Cost
Accou nta nts, F. L. Sweetser.
Mr. Sweetser aroused considerable interest in the subject "Mechanical
Accou nting" a nd stirred up a lively discu ssion. He ha ndled adroitly a b a r ra ge of questions touching not only upon Mechanical Accounting, but upon
Budgets, Sta ndard Costs, Incentives, etc. Before the conclu sion of the meeting we even fou nd somebody to cla im a dolla r for a rip.
The keynote of the speaker's rema rk s was taken from T homa s A. Edison's sta tement, that while this ha s been called the Mecha nica l Age we ha ve
really hardly begun to realize the possibilities of automatic devices. Mr.
Sweetser believes that this thought can be applied to accounting as well
as manufactu ring and tra nsporta tion; and that to keep up with the times
and develop these possibilities, we must approach ou r problems with open
minds and common sense. As a word of caution he quoted the following
te xt : "And I heard a voice ou t of Heaven saying, 'Don't take yourself so
damned seriously.' "
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Chapter News Items
BOSTON
After serving the Ch a s. F. Rittenhouse & Co., for severa l years, a s everything from "office cat" to "chief trouble man ", on Ja nu a ry 1, 1929, Mr . C.
B. E. Rosen was admitted to pa rtnership in the firm. Everybody in the
Chapter knows Cla rence, and a ll join in congra tu lating him on his promotion.
If hi s wo rk in th e i n te r est o f t h e Boston Cha p ter of the N. A. C. A. is a ny
criterion, this recognition wa s distinctly deserved.
Hen ry Ma yna rd could not let Ja nu a ry get by without delivering his talk
on bu dgetary control at lea st twice. In addition to speak ing in Worcester, he
ga ve the sa me ta lk before the Metal Trades Associa tion in Boston on Janu ary
16. One is tempted to rema rk tha t one shou ld think Ja nu a ry brou ght enou gh
trials and tribulations without delivering two lectures the first half of the
month. Incidentally (or maybe it wa sn't incidentally at all), the Gillette
Company has announced that Mr. Ma ynard has been promoted to auditor.
In a ddition to supervising the work which formerly ca me under his control a s
factory accountant, he has been given additional responsibilities.
A recent a ddition to the ranks of the Boston Chapter is Mr. E. Stewa rt
Freema n of the Dennison Ma nufa ctu ring Co. Mr . Freema n has spoken
before va riou s grou ps of the Associa tion from time to time. H e addressed
the Atla ntic City convention in 1926, and has spoken before several of the
New England chapters. His pet bobby is Selling and Order Ha ndling
Costs, a lthou gh he a lso ta kes a keen interest in a ll pha ses of cost accounting.
Director -at -Large (duties unassigned) — Wallis, made the fatal error of
being a bsent from the last directors' meeting. At tha t time the cha irm a n of
the 19 29 convention committee wa s due to be appointed, and he was the goat.
Specific questions about the Boston Chapter's plans for the convention at
West Baden Springs, should be addressed to R. N. Wallis, Dennison Mfg .
Co., Fra mingha m, Mass. Ou r motto will be "a n answer to every question
whether we k now it or not."
Prof. T . H. Sa nders, Na tiona l Director a nd former President of the Boston
Cha pter, tried to sneak in the Worcester Cha pter meeting a while back
through the back door, with the avowed intent of informing the national
director in cha rge of chapters ju st wha t kind of a chapter he thought they
were. At the last minute they double- crossed him asking him to come up
and spea k for their regu la r spea k er who wa s ill with the "flu." Under the
circumstances, Pr o f. Sa nders felt tha t it wou ld be an act of ingratitude to
give other tha n a glowing a ccount of his impressions of the Worcester cha pter. Pretty ca gy, these cost a ccounta nts from the heart of the commonwealth!
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It seems good to h a v e Mr . Ogsbury, President of the Ha rtford Chapter,
attend our directors' meetings. H e has sat in several times and his comments are very helpful. T he Boston Chapter welcomes his energies and
talents to its council chamber.
T he students of the various accounting schools around Bosto n a re showing a considera ble interest in the N. A. C. A. Bentley a nd Northea stern ha ve
furnished several junior members in the past few weeks. Pa rticularly interested are those who are taking the night courses or getting partial experience du ring the da y. We k now of sev era l c a ses wh ere th ese you ng men
have asked their bosses if they could join the association. Wh y don't the
bosses find a way to get these fellows into the association without waiting
to be ask ed?
BU FF AL O
BUFFALO's ANNUAL SUPPER DANCE
Another genu ine Bu ffa lo pa rty ha s come a nd gone. On Sa turda y evening,
Febru ary 9, the boys brou ght their sweethearts and better halves to trip
the light fa nta stic in Hotel Bu ffalo Ba llroom.
It is a foregone conclu sion tha t those who attend these affa irs will more
than enjoy themselves. Wh e n i t wa s ov e r we found tha t 8 5 couples a vailed
themselves of the 192 9 opportunity.
The Da nce bega n a t 9 :30 . Joe Armbru ster wa s a t the helm with his peppy
orchestra which ca n a lwa ys be depended u pon to render catchy music. T he
pa rty wa rmed u p qu ick ly, especia lly a fter a Pa u l Jones which we ha d a ha rd
time stopping. At this point a voca l solo wa s injected into the progra m. It
wa s rendered by Orleta Ru k in, a newcomer to Bu ffa lo and she won her a u dience instantly.
Afte r another dance T he Long Sisters put on a specialty dance for us
which was most attractive. T he girls were costumed in black blouses and
tru nks and wore white wigs which gave them quite a colonial appearance.
Another da nce and the ca ll to su pper was a nnou nced.
Food was served in the main dining room at exactly midnight. Plenty
of noise making devices, balloons, etc., were on ha nd to liven up the party.
Ou r friend Ho wa rd Zwickey wa s again with us and rendered three very
delightfu l tenor solos. Howa rd is ce rta inl y a fa vorite a mong the ladies, let
alone the men in the pa rty.
On the retu rn to the Ba llroo m "stre a mers" were ha nded ev eryone a nd the
next few da nces were held a mid many ribbons of paper su spended from wires
stru ng a cross the room. After a da nce o r two, ou r sol oist returned fo r a n other selection a nd she wa s followed by the two cute da ncers in a fina l specialty number.
We missed Doc Mc Leod this yea r. He h a d b ee n t o Bu ffalo the previou s
week a nd intima ted then tha t it wa s lik ely tha t he wou ld be prevented from
coming to Bu ffa lo for the da nce a ltho he wou ld try his u tmost to be with u s.
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Ou r good friend Stanley LeBrocq was here from Hamilton, however, as
well a s the champion light stepper from Pittsburgh, Doc Reitell. W e feel
particularly honored to have these boys continue to come to our dance
yea r a fter yea r a nd hope tha t their enthu sia sm for Bu ffa lo pa rties will never
wane.
The pa rty continu ed until 3 A. M., a nd might ha ve gone on longer. Those
who do not a ttend these a ffa irs rea lly miss a lot; the o nes who do come a re
rea dy to come a gain. T his is the st a mp of approval which assu res the continu ance of Bu ffalo's Su pper Dances.

CINCINNATI
An extra specia l meeting of the Board of Directors of the chapter wa s held
on T u esda y ev ening a t the Hotel Gibson for the purpose of doing hono r to
that amiable individual of Scottish descent more familiarly known as "Doc
McLeod." National Director of Lectures, Hora ce G. Crock ett, was also in
town a nd ca me in to lend his support to "Doc."
Ma ny matters perta ining to cha pter mana gement were discu ssed; a lso other
things which no chapter ever heard of before or could possibly consider
as chapter activities; including Scotch jokes, tales of Ha waii and pre -convention side - lights.
An enoyable and instructive meeting, lasting until about eleven o'clock.
Whereu pon Doc left for the midnight train a nd in his hu rry left "the pa pers"
at the hotel.
Come a gain "Doc" and you too, Hora ce; we are gla d to see you .
Tha t hard working Board of Directors had another special meeting on
Febru ary 1st. It tools the form of a "P ep" me eti ng a nd it cer ta in ly tu r ned
ou t to be Pep plu s.
All the members that attended the meeting a few nights before to greet
"Doc" a ga in tu rned ou t and severa l of the cha pter members a nd Directors'
wives. Over twenty a ttended on the most wintry night Cincinnati has seen
for several yea rs. A t rib u t e t o NAC A l oy a lt y.
T he first item of bu siness wa s the crea ting of P E P in the cha pter membership work to be done during the bala nce of the sea son. T h e se c on d P E P
item was the stirring up of things pertaining to the annual dinner dance
to be held Febru ary 7th in the Roof Garden of the Gibson. Third P E P
item sta rting the ball rolling for the sending of the largest delegation to
West Baden in June.
And the last and fourth P E P item, the work ing
ou t of details for the First Ladies' Night meeting on Ma y 7th, when Mrs.
Fra nk J. Hu ll will visit u s.
Memb ers a tte ndin g th e me etin g wh o a r e no t me mber s of the Board, were
Mrs. Selbert, Miss H. Hempfling, O. A. Troay, Fred Allen, T om Carley,
Herbert Weber, a nd Mrs. Sear, Mrs. Swick, Mrs. Slete, Mrs. Fra nk , Mrs.
Otto, and Mrs. Ellig. Needless to say a good time was had by all and
the work done besides, u nder the a ble gu idance of T om Otto.
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An item of u nusu a l interest to chapter members and a ll interested in bowling is the fa c t t ha t Joh n H a efner on the nig ht of Ja nu a ry 3 0 th, A. D., 1929,
ma de five strik es stra ight in a row. At the boa rd meetin g on Feb. 1 , he wa s
presented with a n iron meda l for his accomplishment, properly a dorned with
five X's meaning strikes.
The Cincinna ti Cha pter extends its congra tu la tions to Mrs. Lou ise K. Kellogg, who has just been elected to the office of Assistant Secretary and
T rea su rer of her compa ny, T he Crosley Ra dio Corp.
We we lcom e to the membe rshi p of Cincinnati Chapter Mr. H . Heinen of
the Crosley Radio Corp. Mr. Hei nen wa s form erly a m embe r of the Phila delphia chapter. We hope he lik es Cincinna ti and ou r cha pter.
D. L. Ca rpenter of the Townsend -West dairy has just returned from
You ngstown, Ohio where he lectu red before the Ohio Da iry Produ ct s Association Convention on the subject of "Selling and Distribution Research
and the Corresponding Costs T hereof."
Mr. O. A. Troy, assistant treasu rer of T he French Bros. -Bauer Co., has
been appointed cha irman of the Pro gr a m Committee of the Controllers
Council of the International Association of Milk Dea lers for t heir conventio n t o b e h eld th e week of October 18th, 1929, at Toronto, Canada. T his
association covers the United Sta tes, Canada and Mexico. W e presume
tha t while in Ca na da the Milk Dealers will drink nothing bu t milk .
Ma n y of ou r mem be rs a re ma k ing pla ns for their compa nies to ta k e pa rt
in th e "O pe n H ou se " th a t is b ei ng m a de a p a r t of Spring Ma r k e t wee k s to
be held in Cincinnati the week s of Febru ary 11 -23. An extensive progra m
is being arra nged by the Chamber of Commerce and other business organizations to have special demonstrations in many of the factories of the
Queen City at that time. This is an annual event and is being broadened
to include the ma nu fa ctu ring interests of the city a s well as the ma rk eting
and merchandising establishments. Ma ny thousands come to the city each
year for this event. Cincinnati Chapter is cooperating with the Chamber
of Commerc e in a n effor t to c ompile sta tistics a nd other da ta pertaining to
attendance, etc.
Mr . Robert M. Thornberry, whose bowling team is called "Overhea ds"
has now claimed an additional handicap. Du ring the bowling session on
Februa ry 13th, his ca r wa s stolen, a nd he ha d invit ed two ot her b owler s to
accompa ny him home. It look s lik e Mr. Swick , the official handicapper, will
have to increase Bob's handicap for a while by the loss, on the "Ov erhea ds" team.
Of considerable local interest to accountants and business men, a re the
ta x measu res tha t a re being presented to the Ohio Legislatu re now in session.
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T hese va r iou s mea su re s wer e di scu ssed a t a meet ing of t he F oru m Clu b by
Mr. George Chandler, Sec. of the Ohio State Chamber of Commerce, on
Febru ary 12th. T he Chapter Legislative Committee was represented a t th e
meeting by T hos B. Fr a n k a nd O . A. Troy.
Ou r new m ember, Mr . Ross C. Ku hlma n, Secreta ry T he Ohio Associa tion
of Reta il Lu mb er De a lers, ga v e a sh ort t a lk b efore a me eting of the Lu mberma n's Clu b a t the Hotel Metropole on Monda y, Febru ary 4 th, 1 92 9 .
An informa l meeting of the Cincinnati members of the Cost Committee
of the National Machine Tool Builders' Ass'n. was held on Wednesda y,
Februa ry 13 th, at the offices of the Associa tion in Cincinna ti, for the pu rpose
of going over various phases of the Association's uniform cost plan. J.
T homa s Otto, T hos. B. Fra nk , a nd Albert Grover a ttended.
Mr. D. D. Lilley, a member of the Colu mbu s, Ohio, Cha pter, visited Pres.
Otto recently and made a t ri p throu gh the plant of the Cincinnati Milling
Machine Co.
Chapter Members and friends of John P. Moran, Auditor, T he Modern
Foundry Co., are sorry to hear of the recent illness of Ja ck and sincerely
hope th a t he wil l soon be on th e r oa d to 100010 recovery.
Mr. John F. Sherwood of the Southwestern Publishing Co., has been
elected an officer of the Ohio Commercial Schools Association. H e also
a ddressed a meeti ng of tha t Associ a tion a t Columbus, Ohio, recently.
National Director, Thos. B. Fra nk is planning to visit the Boston and
Worcester directors of membership on Febru a ry 19 and 20. Seems as if
T om is a tra velin g ma n a nd ma k es t hese ports qu ite frequently.
Believing that delegates have grown tired of the u su al convention programs,
officers of the Ohio Ha rd wa re Association will dra matize proceedings at
the annual meeting of the Association held in Cincinnati on Febru a ry 19
to 23. One convention topic will be "A Pro fit Pr ogr a m for He nr y Br own,
Ha rdwa re Dea ler." The element of profits a nd costs a re a lso on the progra m
for dra ma tiza tion a nd severa l of ou r cha pter members a re pla nning to a ttend
some of the session s to d etermin e how su ch h a rd, c old fa c ts a s costs ca n be
humanly dramatized. If it ca n be don e su ccessfu lly, the re i s a tho u g ht for
ou r cha pter meetings a nd for ou r a nnu a l conventions.

SECOND ANNUAL DINNER DANCE
Wh a t has been termed one of the most colorful affairs of the present
socia l season was the second a nnu a l Dinner -Da nce a nd frolic of the Cincinnati Cha pter held on the evening of Febru a ry 7 a t t he R oof Ga rd en of the
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Hotel Gibson. T he Night -Club atmosphere of the "R o o f" seemed to ha ve
just the right effect on the more than 200 members and their friends who
attended.
At seven bells the ga thering sa t down to dinner served in the best ma nner
by the chefs of the Gibson. The ta bles were prettily decora ted with flowers,
and additional color was given by the profuse supply of noise - makers and
balloons. Even the sou p cou ld not be hea rd.
Jolly, jovial "Mel" Dou gherty and his orchestra of French -Bauer fame,
fu rnished the da nce progra m, which included everything from Bla ck- Bottom,
to the old ba rn dance. And you should see these Cincinnati accountants
step out.
Du ring intermission entertainment was fu rnished by the antics of T om Otto
a nd a few o f t he mo st seda te members. Fra nk Ga rry, Au ditor of t he Cincinnati Masonic Temple astonished the crowd with his prowess as a rapid
fire cartoonist, when he cartooned the maps of some of those present, accompanied by the rapid fire monologue of Tom Otto, who explained the
whys a nd wherefores. William Morga n, Jr., fr om th e Cost Depa rtment of
the Cincinnati Butchers Supply Co., ga ve a half hou r's demonstration of
the fa ct tha t the "ha nd is qu ick er tha n the eye." Will is a finished ma gicia n
and even T om Fra nk , whom lie called on the stage to assist in one of the
tricks, cou ld not fa thom the mysteries. (Fra nk is su ppose d to k now a thing
or two about magic and slight -of -hand himself.) Bridge and other fancy
and plain ca rd ga mes were indu lged in by the devotees of the paste- boards
during the evening and attra ctive prizes were given to the winners of high
scores. T a lli es we re fu rnished b y He rbert Webe r of Henderson Litho. Co.,
a nd the bottles of perfu me given to the ladies a s fa vors were throu gh the
cou rtesy of the America n Produ cts Co., and Ernie Su hre.
The committee in cha rge have been extended congra tula tions u pon the su ccess of this second a ttempt of the cha pter to "loosen its members up." These
committees wer e: General Committee —Al S. Sear, Cha irma n, C. C. Slete,
J. T . Otto, Ed. Swick, and Geo. Klu smeyer. Ladies committee— Mrs. Al.
Sear, Mrs. Ed. Swick, Mrs. C. C. Slete. Bridge committee —Ed. Swick,
Robert T hornberry a nd Geo. Klusmeyer.
A delega tion of abou t twenty Cincinna ti members is pla nning to a ttend the
Da yton Cha pter meeting on Ma rch 2 6th, a cting more or less, as a bodygu a rd
to T om Fra nk who is scheduled to make an official visit to that chapter
on the date mentioned.
T h e Electric Club of Cincinnati sponsored a meeting held at Cincinnati
on Frida y, Febru a ry 14, for all members of the electrical indu stry of the
commu nity. T h e chief subject for discussion was "Overhea d and Profit
Ana lysis" delivered by John Ku hlmeyer, who is now condu cting a n education progra m sponsored by the Association of Electra gists, Inc. Another industry seek ing the light on costs and intelligent a ccounting procedure.
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L. J. McCa rren is now a member of the faculty of the University of
Detroit. H e occupies the position of Professor of Cost Accou nting formerly held by Lou is Crusoe.
Ma rvin Alef ha s moved over to Advertisers, Inc.
W . C. Dandeno dra gged himself away from his new home in Pleasa nt
Ridge to a tt end a Gr o u p W Credit Meeting of Motor & Equipment Association at Chicago.
Bill Barr is la id low with appendicitis.

HAR TFO RD
T he Directors of the Ha r tfo rd Chapter celebrated Lincoln's birthday by
doing some real work. T he chapter meeting, on the nineteenth, will be
held in one of the new banquet rooms of the Hotel Bond, Ha r tfor d, and
will give not only the chapter, but the Connecticut Ma nu fa ctu rers Association an opportunity to lea rn the real meaning of appra isals from H . G.
Baldwin of the American Appra isal Co.
The next boa rd meeting, on the 2 6 th, will inclu de a s guests two men from
National Hea dqu arters (if they accept the invitation), three members of
the Connecticu t Manufactu rers Association Joint Committee, two members of
the Pu rchasing Agent's Association Committee, two members of the Sales
Execu tives Association Committee, and two representatives from Tru mbu ll
Eelctric Co., where we a re to have a pla nt visita tion in Ma rch.
The Ha rtford Chapter ha s spent the winter, so fa r, helping the Associations
mentioned to so line u p their cost a ctivities tha t the N. A. C. A. cou ld be of
some real use to them. T hi s h a s me a n t a l ot of ha rd work which does not
show u p yet in Cha pter sta t istics, bu t which will bea r fru i t d u rin g t he n ext
three months in meetings which dea l with concrete problems, constructively
ha ndled by men who ha ve been successful in solving them.
T he Ha rtford Cha pte r ha tes to report v isions, bu t it will ta k e grea t plea sure in reporting the things it does du ring the ba la nce of the yea r.

HAWAII
President Tennent ca lled a boa rd meeting for Frida y a fternoon, Febru ary 1 .
Nine directors turned up before four- thirty o'clock, but the Chapter's Pu blicity Director cou ld not ma k e it. H e wishes to acknowledge that most of
the following is tak en from Secretary Blomfield's minutes.
It a ppea rs tha t the u nu su a l ha ppened in tha t the trea su rer's report stirred
up a little discussion. It was decided, however, that the finances of the
Chapter would survive withou t a levy on Board Members, especially as our
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Bankers' attitude in the ma tter of tempora ry accommodations was exceedingly liberal.
Director Ra ttra y reported no applications but named several prospects,
members promising a ll the a ssista nce necessary to double ou r quota .
Director Camp announced that Mr . Cooke will be ready to address our
Febru a ry meetin g a nd will ha ve a pa per which he will su bmit to the discu ssion group at least two days before the meeting. It wa s agreed that the
President wait upon Mr. Cooke and ascertain the probable duration of his
ta lk a nd use his own discretion as to whether he would ask Mr. Goddard,
who is scheduled to speak on the sa me evening, to postpone his paper till
the Ma y meeting of the cha pter.
T he somewhat prevalent habit of tardiness a t our dinner meetings came
in for unfavorable discussion with the result that the secretary wa s instru ct ed to issu e a su ita b le wa rning in th e nex t mee ting notic e to the e ffect
that anyone late for dinner would be fined 25 cents for the benefit of
the chapter finances and the good of the la ggard's soul.
The cha ir ca lled fo r a repo rt from the Libra ry Committee.
After some
discussion the secretary was instructed to embody a suitable pa ragraph in
the next meeting notice asking members to make up a list of Accounting
Textbook s which they wished to have purchased by the Libra ry and send
the lists in to Cha irman Camp. T he Libra ry Committee of the chapter
would then scrutinize these lists, eliminate duplications and a fter ascerta ining wha t book s a re a lrea dy in the Libra ry su ggest to the Libra rian suitable
purchases for t he n ext y ea r. T he boa rd felt tha t with a lit tle h onest work
on the part of the committee, a spirit of cooperation on the part of the
libra ria n a nd a generou s appropriation by the library governors tha t the wa y
would be laid for a n efficient accounting section in the public library which
wou ld be open to ou r members a nd to the pu blic a t la rge.
Director T u rner was the recipient of general and sincere congratula tions
on the success of his first attempt at getting the boys to sing and wa s
empowered to employ the sa me ma n to pu t over similar stunts at the Febru ary
meeting.
Ha wa ii Cha pter is qu ite ela ted over ha ving secu red a front pa ge write -up
of Representative Roy A. Vitou sek 's talk on "Revision of Territoria l T a x
La ws" in the Honolu lu Advertiser the morning after the Ja nua ry meeting.
"Approaching a nd GOING OVER BIG. H A W A I I C H A P T E R ' S F I R S T
A N N U A L B U S I N E S S S H O W A T T H E N A T I O N A L G U AR D
AR M O R Y , M A R C H 13, 14, 15, 1929." W e a re taking Secretary Blom field's word for this.
IN DI AN AP OL IS
T he wa rm reception which the Indianapolis Chapter received at Kok omo
on Ja nu a ry 3 1 , went a long wa y towa rd relieving the discomfort experienced
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by ma ny of th e cha p ter me mbers in driv ing in the z ero we a ther. Wh e n t h e
meeting adou rned, thermometers on the ou tside registered five to ten degrees
below zero. Ma ny of the boys who u sed their own ca rs experienced difficu lty in getting them sta rted.
Mr. Fredrick s, president of the Sta te Chamber of Commerce a nd Cha irma n of the Boa rd of Directors of the Continental Steel Corporation, certa inly
did give accou nting, in general, a boost. He in pa rticular, a sk ed the a udience
how many of them were acquainted with what accountants could do with
tabu lating machines, and showed two tabulating cards. If it were not for
the wonderful business integrity of Mr. Fredricks, we should be inclined
to believe tha t this wa s a "fr a me u p" by Mr. Gill, ou r T . M. member. W e
understa nd thou gh, that when Gill started selling T . M. service Mr. Fre dericks was his first customer. Gill certainly did a wonderful job selling
a t th a t point.
The meeting a t Kokomo brou ght ou t members of the India na polis Cha pter
which we ha v e not seen a t other mee tings this yea r. Na mely: Mr . George
Spind ler o f the Du dlo Ma nufa ctu ring Compa ny of Fo rt W a y ne , Mr . B. H .
Holmes, of the Ma rmo n Motor Compa ny of I ndia na polis, Mr. E. S. Hu lga n,
of the Ma rion Insu la te d Wi re Comp a ny of M a ri on, a nd Mr. Ma x A. Ross ler of F ort Wa y ne.
T he Wednesday Luncheons at the Chamber of Commerce prove interesting to those who come. W e usually have five to ten present. T h e
Luncheon grou p are wishing W m . Baum success with his new teeth. Hi s
a bsence ha s been noticed the la st two week s.

IND IANAP OL IS CHAP TER HO LDS M E ETI NG AT KOK OM O
H a s anybody told you about the Special Indianapolis Chapter Meeting
held a t Kok omo, Ind., on Ja nu a ry 3 1 st? Perha ps you ha ve rea d something
about it in some of the Indiana papers. It's funny how wha t appears to
be a mista k e sometimes proves to be a blessing in disgu ise.
M r . F . J . Schla tter, Comptroller of the Continental Steel Corporation, of
Kokomo, innocently rema rked to a reporter, who was gathering news, tha t
he planned to attend the regu lar monthly meeting of the N. A. C. A. at
Indianapolis, on Ja nu ary 16th, and this reporter, with natural civic pride
for his home town of Kok omo, wrote into the news article the statement
that possibly the Indianapolis Chapter would hold one of its meetings at
Kokomo. Mr. Schlatter apologized profusely for this sort of sta tement
getting into print a nd wa n ted it to be u nderstood t ha t he ha d not a u thorized
this statement. T he idea did not seem a foolish one to the Boa rd of Directors, and an investigation started to determine whether there wa s a
feeling of the business men a t Kok omo, for an opportunity to attend an
N. A. C. A. meeting. Mr. John E. Fredricks, President of the India na
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State Chamber of Commerce and Chairman of the Boa rd of Directors of
the Continental Steel Corporation, was approached on the question to get
his idea concerning this meeting. Mr . Fredrick s was of the opinion that
a meeting could be held which would be of intense interest to the business
men of Kok omo, and the Indiana polis Cha pter was therefore invited to hold
a special meeting in their city. Mr. J. F . Schlatter, Comptroller, Continental Steel Corpora tion, a nd a member of the Indianapolis Chapter, bega n
immediately to make arra ngements for this special meeting and arra nged
with the Fra nces Hotel for a dinner and a place for holding the meeting.
Mr. Frederick , is very widely k nown in Kok omo, a nd it wa s la rgely throu gh
his influence that plans were ca rried for wa rd to co nd u ct a mo st interesting
and valuable meeting. Nearly every business in Kok omo wa s represented,
including the Ma yor, County Officials, Bank and Commercial Presidents
and in addition Accounting Officials, Comptrollers and Accou ntants of the
va rious bu siness interests of the city. The India napolis Delega tion cha rtered
a bu s a nd in a ddition two a u tomobile loa ds ma de the trip to Kokomo. While
the wea ther wa s extremely cold a nd disa greea ble the c heer of genu ine hospitality permeated the lobby and dining -room of the Hotel, and once there,
the elements on t h e outside had no effect upon the good fellowship manifested by ev eryone on th e interior.
T he meeting was called to order by Mr. George R. Davis, President
of the H owa rd National Ba nk a nd a lso President of the Kok omo Chamber
of Commerce, who a cte d a s loc a l cha irm a n a nd ex tended a greeting of welcome to the Indianapolis Cha pter. Mr. Davis, very humorously, praised
his home city and extended a greeting of genuine welcome to the cha pter
members and all guests present. Mr. Davis turned the meeting over to
Mr. Robert E . Guild, President of the Indianapolis Chapter, as it wa s
desired to hold this special meeting along the same lines that the regu lar
monthly meetings of the N. A. C. A. a re conducted. T he usual chapter
chorus singi ng wa s in du lge d in a nd a s a fitting prelude to the occa sion Mr.
Fred Davis, Director in cha rge of meetings, wrote two songs which were
su ng with a gr ea t de a l o f pe p a n d enjoyment.
T he songs made such a hit with Mr. Davis, President of the Kok omo
Chamber of Commerce, tha t h e requ ested tha t a copy be left with him to be
used in the Cha mber of Commerce work . Other songs were sung as follows: Peggy O'Neil, Bye, Bye, Blackbird, Let Me Call You Sweetheart,
and 'Round H e r Neck She We a r s a Yeller Ribbon. T he `Yeller Ribbon'
song was so popular that the ga vel had to be used time and time again in
a n a tt emp t t o b rin g t his so ng to a c lose.
The more serious part of the meeting began immediately a fter the songs
were rendered, beginning with a talk from Mr. John E. Fredricks, who
spoke on the subject "T he Value of Co- operation in Indu stry." Mr .
Fredrick s spok e very highly of the va lue of co- ordinating cost figures with
mana gement and gave the Cost Accountant a very high place in the business field of today.
Mr. Ka rl F. Eveleigh, Au ditor of the Eli Lilly Company of Indianapolis,
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and Director of the National Association, spoke briefly on the work the
N. A. C. A. is doing. H e outlined the coming convention of the National
Associa tion a t West Baden, the second wee k in Ju ne a nd r ea d t he subjects
to be discussed in the six sessions at this coming convention. H e stated
tha t the theme of the 1929 Convention wou ld be "Ma na gement of Business

*

for Profit."
Mr. L. A. Ba ron, Comptroller, Stu tz Motor Ca r Compa ny of India na polis,
rea d a very int eresting pa per on "Budgetary Control of Sales, Finance and
Produ ction." Mr. Ba ron's paper was a very practical article on how
budgets are used at the Stutz Pla nt, and a fter this pa per wa s concluded a
general discussion was entered into lead by the following members and
gu ests: George Goljenboon, J. C. Crim, M. R. DeRoss, A. L. Prickett,
Arnold Ca rter and F. J. Schla tter.
PITT SBU RGH
The old a da ge tha t the lost will find themselves ru ns tru e to form. C. M.
Pink s wa ndered into ou r la st meeting a fter an a bsence of six months. Everyone was so glad to see him that at least three members from his district
sought the credit for rounding him into the meeting. Wm . P. Hood wa s
fina lly awarded the honor.
T he Pittsburgh Chapter welcomes its newest tra nsfer member, Norma n
L. Williamson from Providence R. I. Mr. Williamson is with the Ta bu la ting Machine Company.
Eu g ene J. George, formerly with the Loyal Ha nna Coal and Coke Company has entered the employ of the Westinghou se Electric and Ma nu fa cturing Company. Mr. George sa ys that he will be regu la r in meeting a ttendance since he is now closer to the scene of a ctivities.
W e congratu late our members who are affiliated with the A. M. Byers
Pipe Company. Recent a nnouncement brings the news tha t th ey ha v e commenced the erection of a ten million dolla r pla nt to be devoted to the ma nu facture of puddling by an entirely new process. Carl Jensen and Rolf
Griem shou ld fee l su r e of pl ent y to do in t he future figuring of costs.
You have heard of Mike and Ike —who look alike. T he Pittsburgh
Cha pter a lso possesses two pairs of m emb ers who ou g ht to c omm a nd a n ea t
su m for their a llitera tive value in their na mes. T here is of course, the old
familiar pair —Bass and Blass, and the latest and newest is Finney and
Swinney.
John M. Au ty ha s become the prou d fa ther of a new ba by girl.
lations, but we hope th e next time it wi ll be twin boys!

Congratu-

Au gust Hiller is again acting in the role of instructor in Indu strial Or -
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ga niza tion a nd Ma na gement a t Duquesne University a fter a ye a r 's leave of
absence. Mr. Hiller is also one of the o ld gu a rds at the local N. A. C. A.
meetings. You may depend upon him always to help out liberally in the
meeting discussions.
Cha rles A. Schmerer paid the Cha pter a ca ll at the la st meeting for the
first time this year. At present he is accountant for the Great A. & P.
Tea Compa ny.
J. R. Dowd of the Tabu lating Machine Company recently illustrated
that their machines a re not the only means of calculation. H e recently
a dded u nt o himself a wife.
T he public accounting firms of Ba chra ch & Company and Sanderbeck &
Company were recently consolidated. T hey a re now doing business under
the na me of Ba chra ch and Sanderbeck.
George F. He rd e recently addressed the North Side Chamber of Commer ce on t he subject of Income T a x Pra ctice.
H. A. Wilber is a nother one o f ou r members who is a cting i n the ca pa city
of enlightening the embryonic cost accountants. He is enga ged in the tea ching of costs a t Du qu esne University.
O. C. Holmqu ist has been appointed recently as auditor of the North
Side Dollar Savings and T ru st Company.
Ou r most valuable member contest is surely stimulating real interest in
Cha pter activities. T here is a real fight on for first place. Both Roth rauff and White claim that they are holding their own and will be out in
front by Ju ne 3 0 , 1929. T he sta ndi ng of the fi ve hig hest m emb ers in te rms
of points a t Febru a ry 1, 1929, was as follows: Rothrauff, 448; White, 4 2 9 ;
Remensnyder, 354; Neal, 266; Wea ver, 231.

ST . L O U I S
A specia l joint mee ting with the Soci ety of In du stria l Engineers wa s held
at the Hotel Forest Pa rk on Februa ry 6. A. D. La ngsdorf, Acting Dean,
School of Engineering, Wa shington University, was the first speaker. His
ta lk wa s ba se d on the poin t of view of the engineer.
Mr. H. B. S ton e, who wa s for mer ly with Ha rrin gto n E merson a nd who is
a lectu rer on bu siness ma na gement a t the St. Lou is University a nd indu stria l
engineer for the Evens and Howa rd Fire Brick Company, discussed the
su bject from the point of view of the Cost Accou nta nt.
Ou r Na tiona l President, Mr. Fr a n k L. Sweetser, pa id u s a visit a nd ma de
a brief ta lk . He also entered into the discu ssion.
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More joint meetings should be held to promote better relations between
the va riou s organizations.
Dea n La ngsdorf in his ta lk brou g ht ou t the question of depreciation and
interest on investment a s two points on which the indu strial engineer a nd the
Cost Accou ntant might get together. President Lang, however, ruled these
qu estions ou t of the discu ssion a s the a ccou nta nts have been discu ssing these
problems for several years without result. Several questions, however, did
bring up the ma tter of depreciation and as it seemed that this was the
only point of interest, President La ng lifted the ban and we all thou ght
we were in for an all night session. "Du d" Stafford's absence no doubt
ha d something to do with the shortness of the discussion.
T he ne xt mee ti ng on Feb ru a ry 1 9 wi ll be a pl a nt v isit a tion to t he Fi sher
Body St. Lou is Company.
L. D. "Du d" Sta fford, ou r ex- Secreta ry, is to a ddress the Southern Division, Illinois Ma nu fa ctu rer's Cost Associa tion on Febru a ry 15th. His subject is to be his old love, "Depreciation."

ROCHESTER
It is gra tifying to note the ever increasing influence exerted upon the
community by the Rochester Cha pter. T ha t its advice, counsel and sound
business judgment is continually sought and used by many prominent concerns and institutions is a well established fact. In order that pupils attending the continu ation cla sses of the public schools might obtain the most
benefit from their studies and be better fitted for the business world, the
advice and counsel of the Rochester Chapter is frequently sought in connection with cha nging the present cu rriculum of the school.
Ou r President, Mr. Ed La Rose, ha d t he hon or of being on the committee
of a rra ngem ents for t he dinner given a t th e Cha mber of Commerc e in honor
of Gra ham McNa mee.
Rochester Chapter rejoices in the fact that it is the first one to obtain
the ma ximu m of 75 points for this activity.
Mr . Bowie, auditor of the Rochester Telephone Company, is very busy
these days work ing ou t a procedure to install rotation billing.
Myron Ha yes is again work ing on the board of the Y. M. C. A. school
outlining the courses of study during the coming year. Myron enjoys this
sort of work a nd we a re su re it will be beneficia l to the school boa rd.
Mr. G. P. Spa lding, ma na ger of the Bu rroughs Adding Ma chine Compa ny,
has announced that his office will be moved to the new Ya wma n & Erbe
Mfg. Co. building on Chestnut Street, about Ma rch 20. G. P. claims he
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will pu t on a bu siness show, exhibiting the sa me ma chines which were used
by his company at the New York, Chicago and Montreal business shows.
Those of u s who ha ve seen this displa y realize that this will be a rea l exhibit.
In his desire to make a quick get -away at opportune moments Wa lter
Coa pma n ha s pu rcha sed a new Ford. His only difficu lty with the ca r seems
to be knowing when to shift it into high, as he claims a speed of 40
miles in second gear.
Ou r Pa st Director of Membership Ray Fa rmen has the distinction of
being ca pta in of the winning tea m in a recent Y. M. C. A. membership drive
in Rochester.
A definite drive under the direction of our president, Ed LaRose, was
started by the Directors Feb. 7 to get out those members who have not
attended a monthly meeting. Each member of the Boa rd took a certain
grou p a s his responsibility to get the a bsentees ou t.
A grou p of Officers and Directors, of Rochester Cha pter, with their wives,
expect to attend the Annual Ladies Night of the Rochester Credit Men's
Association at the Seneca Hotel, Feb. 14 .
Congratula tions are offer ed to Ar th u r J. Burnett, who recently has been
promoted to secretary and assista nt trea su rer of the Consolida ted Tool and
Machine Corporation. More power to y ou Arth u r. T he Rochest er Cha pter
wishes you continued su ccess.
Rochester Broadcasting Station wishes to inquire for any informa tion
lea ding to the wherea bou ts of an energetic, a ctive, ha rd wo rk ing pa st member o f th e Ro chester Cha p ter, who was formerly employed at Curtis Bros.,
Rochester, N. Y. His last wherea bouts was said to be Syracuse. Since
tha t time his a ddress ha s been unk nown to u s. Name is —Alvin L. Schoenbeck. Any one knowing of his address or whereabouts will confer an
honor on our cha pter by communicating with the Rochester Secreta ry,
W . G. Lyons.
Members of the staff of the New York Central and their friends will
view the moving pictu res which were ta k en by Gilbert W. Su tton during his
recent trip throu gh the west. They will be shown at the Roosevelt Apa rtments following a dinner, Feb. 11.
George Ra ma ker, active member of the Rochester Chapter,
before the America n Ma na gement Associa tion a t their produ ction
in Pittsbu rgh on Feb. 27th. Mr. Ra mak er has had considerable
with production activities and we can assure the Association in
a very interesting evening.
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Ou r past president, M. J. Ha yes, is presiding a t the Thursda y session of
the American Management Association at Pittsbu rgh Feb. 28. W e can
assure the Association that with Myron presiding, it should be an interesting session.
Wa lter Coapman has just returned from Otta wa where he has been
conferring with the Boa rd of Control Committee. It is wit h a grea t dea l of
pride and respect tha t Rochester Cha pter views the various activities of its
First President. By having these valuable contacts both in the United
Sta tes and Canada, Wa lter keeps us pretty well posted on government
affairs.
Ou r pa st secreta ry, Willia m Hu ssey, ha s ju st been a ppointed cha irma n of
the Rochester Office Appliance Shows. Informa tion a s to the progress will
be given ou t by Bill at a later date.
Ferris Pa lm er a nd Elme r Hibb a rd h a ve ju st re tu rned from a va c a tion trip
to Bermuda and for this reason they have not been able to attend the
chapter meetings. W e now expect them as regular attendants. Ru mor or
otherwise, we shall be gla d to see them ba ck .
Jim McGee has been spending a few days in New York City. Jim reports tha t this wa s rea l ly a bu sine ss trip a n d th a t h e wa s n ot a ble to spend
much time in social work.
T wo more engagements have been added to Ed La Rose's progra m of
speeches. He is to ta lk before the Sa les Ma na gement Grou p of the Cha mber
of Commerce on Ma rch 8 t h on the su bject of "Development a nd Control of
the Sa les Bu dget," a nd before the Pu rchasing Agents Group at their regular March meeting at the Rochester Club. His subject for this meeting
will be "Ma teria l Pu rcha ses and Control."
Ray Da rna ll, one of the pa st presidents of the R ochester Chapter, was in
town recently a nd ha d lu nch with Wa lter Coa pma n. We u nde rsta nd Ra y is
trea su rer of the Federa l Electric Compa ny, Chica go, Illinois.

WO R CES TER
Maxwell Sherma n has resigned his directorship, ha ving moved from this
city to Bridgeport, Conn.
George Simmons has taken over the duties of director in charge of
publicity. C. W . Hu ntington has been a ppointed to the board to fill Sher ma n's u nexpired term. He will be director in cha rge of pu blica tions..
Ou r efficient director in cha rge of meetings, Charlie Morgan, gave us
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a ba ng -up la yout for our Februa ry meeting— spa ciou s qua rters, crysta l chandeliers, a fine feed, and an up -to -date jazz trio, near enough to be heard
without strain, but not so close to the tables as to drown the music
of the soup spoons.
So much interest has been taken in our progra m by other organizations,
tha t we ha ve ha d a l a rge a ttenda nce of visitors this yea r. Ou r old qu a rters
at the City Club could not stand the strain. T he change to the Ba ncroft
Hotel is a grea t improvement. Still, your correspondent could not help
sighing for th e e a sy cha irs of the clu b lou nge.

Notes on Current Literature
How to Analyze Costs. Coleman L. Maze and John G. Glover.
The Ronald Press Compan y, New York City. 1929. 389 pp.
Price, $5.00.
This book lies in the combined fields of ma na gement engineering a nd cost
accounting. T he genera l pu rpose of the volu me is t o po in t th e wa y to c ost
accounta nts in the dra fting of reports which ca n be used by executives a nd to
show executives how t o u se such reports in the adoption of policies and in
the making of many decisions which come up for attention at all times.
T he rea der coming to this book with the expecta tion tha t it will solve all
of his many complicated practical problems is doomed to disappointment.
Of necessity, such a book must trea t of general principles ra ther than of
specific applications. It mu st there fore, "ta lk a bou t" the su bject ra the r tha n
confine itself to a description of specific procedures. It should be said,
however, tha t the volu me is well illu stra ted with examples ta ken from a ctu a l
practice which are full of suggestion a nd which shou ld provide a ba sis for the
application of general principles to particular situ ations. While the book ha s
been developed prima rily for use as a text in schools of commerce, it is
hoped tha t it will also serve a s a reference book to a ccou nta nts a nd execu tives fa ced with the solu tion of the problems trea ted in it.
T here is probably little tha t is new presented in the book. Its value lies
chiefly in the fa ct tha t the material has been brou ght together from many
different sources and has been so organized that its interrelations are apparent. Thus, a system of cost accounting becomes something more than
just an accountant's system. T he informa tion furnished by it is shown
rela te d to the e veryd a y wo rk of the operating executive.
T he method of organization of the material, a fter several introductory
chapters dealing with a sta tement of the problem and the prerequisites to
the installation and opera tion of a satisfactory cost system, follows in the
ma in processes of manufactu re a nd the accounting for the va riou s elements of
ma nu fa cture. Thus, cha pters deal with analysis of material costs, labor
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costs, and va riou s k inds of overhead expenses. T he emphasis of th e treatment is, as the titl e of the volu me would indicate, on how to analyze costs
so a s to bring out the data vital to proper mana gement. Throu ghout, the
necessity for the bu ilding u p a nd u se of proper standa rds by mea ns of which
cu rrent results can be compa red a re recognized. A detailed outline of one
of the cha pters will indica te how the au thors ha ve ha ndled the material. Fo r
example, Cha pter IX, "Analysis of Direct La bor Costs." trea ts of the following topics: Fa ctors in increased labor costs; accounting trea tment of
la bor consu med on spoiled work ; cha nges in design, process, opera tions, ma terials, etc. ; poor supervision; idle time, poor time stu dies; excess supply
of l a bo r; high la bor tu r nov er; poor wa ge pa yment pla n; a nd la bor trou bles.
Va riou s charts, for which, in many instances, the au thors give credit to
others, serve to bring together in brief spa ce the more vita l points to be considered in the a na lysis of the va rious opera ting costs. See pages 98 a nd 9 9
for materia l cost a nalysis, and pages 10 6 -7 for la bor cost analysis. The book
is also well illustrated with forms of executive reports which should be of
value to executives. A suggested list of more general reports is given on
pages 365 to 366. The book is provided with a sa tisfa ctory index.
T he list of cha pter titles which follows will indicate the whole scope of
the volu me:
Chapters
I Sta nda rds and Records as a
Ba sis for Cost Analysis.
I I Types of Cost Systems.
I I I Departmentalization.
I V Classification of Manufa cturing Costs.
V Diffusion of Ma nu fa cturing
Expense.
V I Sou rces of Indu stria l Wa ste.
V I I Steps in Analyzing Business Problems.
V I I I Analysis of Direct Material
Costs.
IX An a l ysis of Direct La bor
Costs.
X An a ly sis of Power Pla nt
Costs.
XI Analysis of Tool Costs.
XI I Analysis of Inspection Costs.
X I I I Analysis of
Maintenance
Costs.

Cha pters
XIV Ana ly si s of Material Ha ndling Costs.
XV Analysis of Idleness Costs.
XV I Depreciation.
XV I I Analysis of Fa ctory Administration Costs.
XV I I I Analysis of Traffic Department Costs
X I X Ana lysis of Sales and Ad vertising Expense.
XX Ana lysis of General Administra tive Costs.
X X I Standard Costs.
XX I I Constru cting Sta ndard Costs.
XX I I I Ma nufa ctu ring Expense Bu dget.
XXI V R a t i o s
X X V Cost Reports for Execu tives.
X X V I Ma na gerial Control T hrou gh
Costs.

Cost Ma nual Woolen an d Worsted In dust ry. T h e Wool In stitute, Inc., New York City. 1928. 123 pp.
This cost a ccou nting ma nu al has been compiled under the a u thority of the
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Wool Institu te, the tra de association of the woolen industry. T he work
of compila tion ha s been u nder the genera l direction of Phillip N. Miller and
Co., certified accou nta nts a nd au ditors, New York. T he foreword has this
to sa y wit h reg a r d to th e ma n u a l: "I t ma y we ll be th a t a fter fu rthe r considera tion and discu ssions on the su bject, important cha nges in this Manual
ma y be ma de , bu t these cha pters now pla ced before the Indu stry outline the
methods which at the moment a ppea r to be best a da pted to the peculia rities of
this Indu stry, for t he Ma nu a l is a compi la tio n a nd selection of the featu res
tha t seemed to be the best in the systems a nd methods a lrea dy in u se in ma ny
of the progressive mills in this cou ntry."
It mu st be empha sized, in all tra de association work, tha t the pu rpose of
the manua l is not to secu re u ni form costs fo r th e industry, bu t t hro u g h t he
mediu m of the u nifor m method of a ccou nti ng to ma k e possible the compilation of truly comparative data for the membership of the association or
institute. This usually can be accomplished only throu gh the medium of
uniform methods of keeping accounts and building up the data which a re
to be u sed for compa rison. It i s i nte restin g t o n ote th a t the system of cost
accounting provided is a sta nda rd cost system. T he au thors call it predetermined or normal costs."
T he volume consists of some one hundred twenty -five pages of text and
illustrative matter, and is designed for the use of the ordina ry plant cost
man ra ther than for the professional accountant. T he treatment has been
simplified for this purpose and it is believed the discussions and directions
will "get a cross." Necessarily, many of the complicated problems involved
a re gi ven on ly a c u rsory trea t ment. T he very foundation of the system of
accounting proposed is "the comparison with the elements of actual costs
with predetermined costs from cost estimate sheets which a re to be applied
to la bor opera tions a s performed, overhea d as a bsorbed, a nd process ma teria l
as used."
A fea tu re of the presentation is the deta il with which a ll accounting entries are shown by means of pro forma journal entries.
It is
noted that the thirteen four -week period year is advocated, instea d of the u sua l calendar year of twelve months. Sepa ra te cha pters of the
book dea l with the a pplication of the system to woolen and worsted mills.
The system shou ld prove a rea l service to a n indu stry which is in need of a ll
the help it is possible to give it by way of facts and figures which will
assist in bringing about a n adequ ate control of business opera tions.

NOTES
Some recent bulletin publications of the American Ma na gement Association,
20 Vesey Street, New York City, whic h will be of in ter est to ou r m emb ers
are listed below under the editorial divisions followed by the association:
Office Executives' Seri es:
T he Orga niza tion a nd Opera tion of a Ma iling Depa rtment.
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Ex tr a Incentives for Billing Machine Opera tors in the Public Service
Company of Northern Illinois.
Mea su ring Shop Clerica l Work .
Ma rk eting Execu tive Series:
T he T ru th a bou t Adv ertising.
Wha t a bout Cha in Stores?
Genera l Ma na gement Series:
Fu nctions of Boa rds of Directors, Board Committees a nd Officers.
T he Techniqu e of Basing Ex tr a Compensation of Ma na gers and Execu tives on Profits, and Managerial Profit - Sharing in the Diebold Sa fe
and Lock Compa ny.
Resea rch Activities of Business Organiza tions.
Orga ni za tion Resea rch a n d job Ana lysis a s a n Aid to Se tting a nd In sta lling Sta ndards for Bu dgeting.
Proceedings of the Institu te of Ma na gement:
How t o Pr epa r e a n d Va lida te a n Em ploy ee T est.
Scientific Approa ch to Foreca sting in the Va lve and Fittings Indu stry.
Produ ction Control of Research Projects.
A Method of Determining W h o Shall Pa rticipate Under a Mana gerial
Profit - Sharing Pla n.
Ta ylor a nd Dunca n of T u cson, Arizona , annou nce the opening of a n office
in Noga les, with R. G. Darrow, C. P. A., as resident ma na ger.

Employment
Men Available
of t h e As so c i a t i o n

T h e following m e m b e r s
employment :

a r e available

for

No. 852. — General and cost accountant, now connected, interested in modern
cost accounting methods, desires position with a progressive ma nu fa cturing
concern. T en years' experience includes cost accounting in prominently
known rubber tire manufactu ring concern, with two yea rs' experience in
genera l a nd cost a ccou nting for a concern ma nu fa ctu ring high pressu re containers and fabricated steel. Age thirty -four; married.
No. 853. — Capable executive would lik e position as Comptroller, Treasurer,
Au ditor or like position. Nine yea rs' experience with large public accounting firm, and five yea rs as comptroller of large national concern. T h or oughly versed in higher accounting, cost, budgetary control and finance.
Wide experience in system work . Ava ilable a t once, du e to merger. Ame rica n; Christia n; in perfect hea lth. No objection to tra veling.
No. 854.— General accountant and office manager. Twenty yea rs' exper-
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ience in various lines of industry. Fa milia r with the duties of Trea surer,
Comptroller and Au ditor. Experienced in the supervision and preparation
of financial statements, etc. Ma rried. Graduate of University of Pittsburgh. Ava ila ble on short notice.
No. 855.— Experienced accountant, auditor and execu tive open for engagement. Thoroughly tra ined in cost a nd genera l a ccou nting. Over thirty
years' practical experience in foundries, machine shops, shipyards, press
metal plants, and miscellaneous ma nu fa cturing.
Could use accumulated
knowledge to advantage in a ssisting a bu sy execu tive either in ma nu factu ring sales or finance. Can furnish good references. Ag e forty- eight, six
feet tall, two hundred pounds, in good health. Ma rried, three dependents,
own home, 32° Mason, Methodist. Will travel if necessary. More interested in securing steady position tha n a high salary.
No. 856.— Executive, now treasurer of a la rge ma nu fa cturing company,
desires to form new connection. Eighteen years' experience comprises pu rchasing, cost and general accounting, taxa tion and financial matters, office
management. Protesta nt. Clean record a nd proven a bility. Age forty -six;
ma rried. Now earning $6,500 per annum. Location immaterial— Southern
or Mi dd le W est p re fe rr ed
No. 857. —Live wire execu tive accou nta nt available. Young, married and
dependable. Ten yea rs' successful diversified accounting. Pa st six yea rs
assistant treasu rer of leading manufactu ring concern of steel products. Complete cha rge of genera l a nd cost records. Sa la ry open.
No. 8 58. —Cost accountant with fifteen years' practica l experience in Fou ndry, Drop Forge a nd M a chine Shop pra ctice. Eigh t y ea r s i n ch a rg e o f c ost
and pa yroll depa rtments. Intima te knowledge of sta ndard cost systems. Ha s
thorough knowledge of office routine and the supervision of others. Ag e
thirty -one, married, Christian. Capa ble of filling responsible position. P r e fers New England. Salary $3,000.00 per year.

Positions Available
The following openings, which ma y be of interest to members of the Association, have been brou ght to our attention. Replies should be addressed
to the k ey nu mber in ca re of the Secreta ry's office.
No. 351 -A. Unu sua l opportunity for trained accou ntant, 35 -40 , for permanent su pervisory position on sta ff of la rge firm of pu blic a ccounta nts in the
system department. System installation only is involved a nd the du ties will
consist of devising a ccou nting and cost procedure, planning a nd directing its
insta lla tion, consu lting as to its opera tion a nd a pplica tion. T he man sou ght
must be a thorou gh general accountant with practical industrial and commercial experience, familiar with modern cost theory and practice, modern
accounting machines and office applia nces, and a ble in every way to qu alify as
ma na ging specia list in professiona l system work Traveling necessa ry. Give
complete sta tement of age, education, employment since schooling, religion,
sala ry required.
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No. 352 -A. A ma nu fa cturer of printing inks located in the New York
Metropolita n District is in immedia te need of a n experienced cost a nd genera l
accountant. Age thirty to thirty -five. Salary $3,000 to $3,500 depending
on qualifications.
No. 353 -A. Internationally known manufactu ring corporation, opera ting
severa l la rge pla nts, requ ires the services of a Cost Ma n, a bou t thirty yea rs
of age, good education and a likable personality. Mu st have had several
yea rs' experience in deta iled cost accou nting, prefera bly a t the factory office,
cou pled with a thorou gh k nowledge of the principles of cost accounting and
its relation to the general books. Mu st have executive ability. Position
open in the general offices in New York City. Plea se give age, education,
religion, salary expected, a nd persona l references in first letter.

Applications for Membership
The Exe cutive Committee has rul e d t hat t he name s and addresse s of all applicants
for membership in the Association shall be published in the Bulletins for two weeks
in advance of the date on which they are sent to the Director -in- Charge of Membership for approval. The following applications will be forwarded to the Director two
we eks from t he date of this Bulletin. Comments in regard to these applications which
are received from members of the Association duri ng this two weeks' period will be
attached to the applicat ion before they are forwarde d t o the Director -in- Charge.

Ba l ti mo re
Cosgrove, Thoma s E., Jr., City of Baltimore, Room 201, City Ha ll,
Baltimore, Md.
Henley, William O., 82 1 Mt. Roya l Ave., Cu mberland, Md.
Ma tlick , Hobson R., Celanese Corp., Amcelle, Cu mberla nd, Md.
Torkington, Willia m, Celanese Corp., Cu mberland, Md.
Bo sto n
Dola n, Henry P., 2 5 Mt. Ida Rd. Dorchester, Ma ss.
Gennerick , J. Jr., 8 Bonwood St., Newtonville, Ma ss.
Newell, Leona rd W., Scovell, Wellington & Co., 110 State St., Boston,
Mass.
Bu ffa lo
Greiner, Otto, Ba nk of La Sa lle, 8 70 3 Buffa lo Ave., Niagara Falls, N. Y.
Rea de, Fra ncis P., Acheson Gra phite Corp., Nia gara Falls, N. Y.
Boyce, Ra ymond H., Seneca National Bank, 2454 Seneca St., Bu ffa lo, N. Y.
Shandley, Carlton D., Ba nk of La Salle, 8703 Buffalo Ave., Niagara
Fa lls, N. Y.
Simmons, Le Roy J., Community National Bank, 236 Ma in St., Bu ffalo, N. Y.
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Willis, Gilbert H., 4012 Cullom Ave., Chicago, Ill.

Cincinnati
Levy, A. Marcus, Artistic Furniture Mfg. Co., 1275 Budd St., Cincinnati, Ohio.
Niemann, Leroy E., 1105 Elm St., Cincinnati, Ohio.
Mattick, Walter N., Ault & Wiborg Co., 432 New St., Cincinnati, Ohio.
Cleveland
Hanson, George W., V. D. Anderson Co., 1935 West 96th St., Cleveland, Ohio.
Columbus
Call, Robert N., 38 W. 9th Ave., Columbus, Ohio.
Daggett, Richard Van, F. & R. Lazarus Co., High & Town Sts.,
Columbus, Ohio.
Feiel, George M., State School for Blind, Columbus, Ohio.
Geshwilm, Henry E., F. & R. Lazarus Co., Columbus, Ohio.
Detroit
Baske, William L., Reo Motor Car Co., Lansing, Mich.
Ferguson, Jack, Ford Motor Co., Ford, Ontario, Canada.
Lovett, Ellis, 2065 Clairmount Ave., Detroit, Mich.
Erie
Baker, Richard C., Ernst & Ernst, 505 Marine Bank Bldg., Erie, Penn.
Hartford
Burton, Horace Carleton, 55 Pleasant St., South Manchester, Conn.
Kansas City
Knutson, Charles A., Columbian Steel Tank Co., 1507 West 12th St.,
Kansas City, Mo.
Moore, James W., Sonken Galamba Corp., 64 -108 No. 2nd St., Kansas
City, Kansas.
Yarnall, Orville Guy, G. T. O'Malley, Inc., 1801 McGee St., Kansas
City, Mo.
Louisville
Lamaire, Arnold J., U. S. Engineers, P. O. Box 72, Louisville, Ky.
Milwaukee
Oelig, Elmer F., Wadhams Oil Co., 359 Clinton St., Milwaukee, Wis.
Newark
Bentz, John Mayo, Bentz Eng. Corp., 661 Frelinghuysen Ave., Newark, N. J.

894

March 1, 1929

N. A. C. A. Bulletin

Flynne, Robert Benson, F. L. Smidt h & Co., North Ave. & Mea dow St.,
Eliza beth, N. J.
Gohring, N. F., 43 5 Fa irmou nt Ave., Jersey City, N. J.
Rock efeller, George C., Public Service Produ ction Co., 80 Pa rk Pl.,
Newa rk , N. J .
Prisk , Pea rce T., Kra eu ter & Co., Inc., 583 -18th Ave., Newark , N. J.
Torborg, David R., 2 1 7 North Center St., Orange, N. J.
Volk er, M yrtle W., 12 6 So. 8th St., Ne wa rk , N. J .
Wa gner, Clarence F., Hea lth Products Corp., 113 North 13th St.,
Newa rk , N. J.
Zimmerma n, Walter R., Clark T hrea d Co., 26 0 Ogden St., Newark , N. J.
New Ha ven
Gavin, Ed wa rd T ., J . C. Ha a rtz Co., 3 0 Lenox St., New Ha v en, Conn.
N e w Yo r k
Beneke, George T., America n H a r d Ru bber Co., 11 Mercer St., New
York , N. Y.
Every, Robert H., Stevenson Corp., 1 9 W. 4 4 th St., New York , N. Y.
Scaison, Karl, 1507 Popha m Ave., N ew York , N. Y.
Schmitt, Herma n J., Astoria Silk Wor k s, 22 -50 Steinway St., Long
Island City, N. Y.
Uhlma nn, Ma rtin S., P. R. Ma llory & Co., Inc ., Port Chester, N. Y.
Phi la d elp hia
Fleisher, Ma urice T., McGee, Fleisher & Co., 1520 Locust St., Phila delphia, Penna .
Green, Ea rl A., E. Richa rd Meinig Co., Reading, Penna .
Hess, J. Victor, 3 2 2 2 Mt. Vernon St., Phia delphia, Penna .
Schwa rtz, Edwa rd Louis, Gulf Refining Co., 1515 Locust St., Philadelphia, Penna.
Urich, John E., Interna tiona l Bu siness Machines Corp., 107 Ma rk et St.,
Ha rrisbu rg, Penna .
Pi t t sb u r g h
Cha rles, A. B., Rees Mfg. Corp., 75 0 1 T homa s Blvd., Pittsbu rgh, Penna .
Hesse, F. M ., We irton Steel Co., Weirton, W. Va .
Hea sley, Pa u l, Box 4 , Penn, Penna .
Kennedy, Ra lph E., Townsend Co., New Brighton, Penna .
La Valle, Ralph John Syntron Co., 400 N. Lexington Ave., Pittsbu rgh, Penna .
Miller, J. Milroy, D. G. Sistrosoa & Co., 220 6 First Natl. Bank Bldg.,
Pittsburgh, Penna .
Pfeiffer, Edwin Stanton, Anchor Sa nitary Co., 123 -3rd Ave., Pittsburgh, Penna .
Schmidt, Ha rry F., 3 4 9 West Penn Pl., Pittsbu rgh, Penna .
Seibert, Clifford E., 1010 Cornell St., N . S., Pittsbu rgh, Penna .
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Siger, M. S., D. G. Sisterson , & Co., 2206 First Natl. Bank Bldg.,
Pittsburgh, Penna.
a
Rochester
Dickhaut, Albert H., North East Electric Co., Rochester, N. Y.
Rosenberg, Edward Junior, Fashion Park, Inc., Rochester, N. Y.
Saint Louis
Fecht, Clarence J., 4932A Loughborough St., St. Louis, Mo.
Kluge, Paul W., Laclede Stoker Co., St. Louis, Mo.
Markmann, C. B., Standard Underground Cable Co., St. Louis, Mo.
San Francisco
Collins, Claud C., Burroughs Adding Machine Co., 22 Second St., San
Francisco, Calif.
Syracuse
Ryan, Clarence Wilson, Pass & Seymour, Inc., Solvay, N. Y.
Twin Cities
Olson, Roy H., Minneapolis Steel & Machinery Co., 2854 Minnehaha
Ave., Minneapolis, Minn.
Pelzl, Alfred, Minneapolis Casket Co., 601 1st Ave., N. E., Minneapolis, Minn.
Worcester
Bolt, J. C., Tabulating Machine Co., 311 Main St., Worcester, Mass.
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